Richard A. White, Jr.
Retirement Administrator

Date:
To:
From:

Subject:

Telephone: (707) 463-4328
(707) 467-6473
Fax: (707) 467-6472

MENDOCINO COUNTY
EMPLOYEES' RETIREMENT ASSOCIATION
625-B KINGS COURT
UKIAH, CALIFORNIA 95482-5027

April 17,2013

Board of Retirement
Richard White, Retirement Administrator

Monthly Financial Report

A. TFinancial Reports

The monthly reports for February 2013 (preliminary version) are included for your review.

raw

Statement of Plan Net Assets.
e This report details a “snapshot’ of account balances for the period covered and
the fiscal year to date activity. The report indicates the assets available for
future payments to retirees and any current liabilities owed.

Statement of Changes in Plan Net Assets.
e This report details a view of the current fiscal year additions to and deductions
from the plan and covers the most recently available and the fiscal year to date
activity.

Cash Flow Analysis.
e This report is a ‘snapshot’ of the cash available to MCERA during the
reporting period. MCERA monitors the cash within the fund in accordance
with the cash flow policy.

Vendor Ledger.
e This report is generated from the Peachtree accounting system and includes
vendor transactions and balances for the month of March, 2013.

. The Financial Transactions Report for Public Retirement Systems was submitted to

the State Controller’s Office on March 25, 2013.

The quarterly budget report is included as a separate item.

Attachment(s).



MENDOCINO COUNTY EMPLOYEES' RETIREMENT ASSOCIATION

ASSETS

CASH AND EQUIVALENTS
Trust Cash-held at county

TOTAL CASH AND EQUIVALENTS

CURRENT ASSETS
Accounts Receivable
Recoupments

TOTAL CURRENT ASSETS

PROPERTY AND EQUIPMENT
Equipment

TOTAL PROPERTY AND EQUIPMENT

INVESTMENTS, ADJUSTED TO MARKET
Unrealized Gain(Loss) Invest

Fixed Income

International Equities

Small Cap Equities

Mid Cap Equities

Large Cap Equities

Real Estate

TOTAL INVESTMENTS, AT MARKET

TOTAL ASSETS

LIABILITIES

CURRENT LIABILITIES
AMCRE Dues

Federal Withholding

Wage Attchments

Accrued Wages - 1920 Account
PEDIT Trust Dental

AFLAC INSURANCE

Buck Settlement Reserve

TOTAL CURRENT LIABILITIES

TOTAL NET ASSETS

STATEMENT OF PLAN NET ASSETS

February 28,2013
Preliminary

$ 2,209,725

3,000
987

3,786

45,250,588
90,619,505
86,115,122
21,033,686
13,452,353
80,861,547
29,648,196

$ 815
7,912

177

260,954

18,798

3,350

248,093

2,209,725

3,987

3,786

366,980,997

369,198,495

540,099

- 368,658,396

Note: This statement is preliminary and subject to change throughout the fiscal quarter as new information becomes available

UNAUDITED - FOR INTERNAL USE ONLY



MENDOCINO COUNTY EMPLOYEES' RETIREMENT ASSOCIATION
STATEMENT OF CHANGES IN PLAN NET ASSETS
For the Eight Months Ended February 28, 2013

Preliminary
CURRENT MONTH YEAR TO DATE

ADDITIONS

CONTRIBUTIONS

Employer 1,064,576 9,458,193

Plan Members 395,608 2,954,500

TOTAL CONTRIBUTIONS 1,460,184 12,412,693
INVESTMENT INCOME

Unrealized Gain/(Loss) Invests 898,903 16,371,406
Rental Income, Net of Expenses 3,956 24,086
Interest 0 18,018
Dividends 83,265 5,550,607
Capital Gains 0 9,994,643
Less Investment Expense (57,868) (348,270)
Net Inestment Income 928,256 31,610,490
TOTAL ADDITIONS 2,388,440 44;023,183
DEDUCTIONS

Benefit Payment, Subsidies, & Refunds (2,248,739) (17,617,467)
Administrative Expenses (55,354) (484,128)
TOTAL DEDUCTIONS 2,304,093 18,101,595
Increase (Decrease) in Net Assets 84,347 25,921,588
NET ASSETS

Beginning of Period 368,574,050 342,736,812
End of Period 368,658,397 368,658,400

Note: This statement is preliminary and subject to change throughout the fiscal quarter as new information becomes available

UNAUDITED- FOR INTERNAL USE ONLY



MENDOCINO COUNTY EMPLOYEES' RETIREMENT ASSOCIATION

CASH FLOW ANALYSIS
For the Eight Months Ended February 28,2013
Preliminary
CURRENT MONTH YEAR TO DATE

ADDITIONS

CONTRIBUTIONS
Employer 1,064,576 9,458,193
Plan Member 395,608 2,954,500
TOTAL CONTRIBUTIONS 1,460,184 12,412,693

INVESTMENT INCOME
Rental Income, Net of Expenses 3,956 24,086
Interest : 0 18,018
Dividends 83,265 2,160,315
Capital Gains 0 0
Less Investment Expense (57,868) (348,270)
TOTAL INVESTMENT INCOME 29,353 1,854,149
TOTAL ADDITIONS 1,489,537 14,266,842

DEDUCTIONS
Benefit Payments and Subsidies (2,248,738) (17,617,467)
Administrative Expenses (55,354) (484,128)
TOTAL DEDUCTIONS _ (2,304,092) (18,101,595)

OTHER INCREASES/(DECREASES)

- Accounts Receivable 261 (1,333)
Accounts Payable 31,947 , 138,042
Buck Settlement 0 0
Sale/Purchase of Investments 0 3,273,248
TOTAL OTHER INCREASES/(DECREASES) 32,208 3,409,957
INCREASE (DECREASE) IN CASH S (782,347) $ (424,796)

SUMMARY
Cash at End of Period $ 2,209,725  $ 2,209,725
Cash at Beginning of Period 2,992,074 2,634,526
INCREASE (DECREASE) IN CASH $ (782,349) $ (424,801)

Note: This statement is preliminary and subject to change throughout the fiscal quarter as new information becomes available

UNAUDITED - FOR INTERNAL USE ONLY



Richard A. White, Jr.
Retirement Administrator

Telephone: (707) 463-4328
(707) 467-6473
Fax: (707) 467-6472

MENDOCINO COUNTY
EMPLOYEES' RETIREMENT ASSOCIATION
625-B KINGS COURT
UKIAH, CALIFORNIA 95482-5027

Date: April 17,2013

To: Board of Retirement

From: Richard White, Retirement Administrator

Subject: Quarterly Budget Report for period ending March 31, 2013

BUDGET/EXPENDITURE SUBJECT TO ADMINISTRATIVE CAP:

The administrative expenses incurred in any year will be charged against the earning of the
retirement fund and will not exceed twenty-one hundredths of one percent (.21%) of MCERA’s
actuarial accrued liability. As of the 3 quarter of this fiscal year, the administrative expenses of
the fund are at .13% of the administrative statutory cap:

Actuarial accrued liability, as of June 30, 2012 $489,014,364
Administrative cap of .21% of Actuarial Accrued Liability $ 1,026,930
Administrative expense through Q3: $ 635,616
Q3 actual expense to statutory fiscal year cap: 13%

Personnel Expenses:

o Budget: $ 429,609
o Actual expenses: $ 294,244
o Percentage (Actual/Budget): 68%

= Reflects 4 full-time positions.

Administrative Expenses:

o Budget: $ 327,778
o Actual expenses: $252,450
o Percentage (Actual/Budget): 77%

» Legal Expenses are higher than expected as compared to the third quarter
budgeted amounts. The Buck settlement has been used to off-set legal
expenses associated with the error correction project. Expenses reflected
are after the settlement amount.

* Travel In-County expenses are higher than expected as compared to the
third quarter budgeted amounts. These expenses are for mileage
reimbursement for MCERA employees.

» Fiduciary Insurance expenses are higher than the annual budgeted amount,
which reflected an increase in the annual premium.




¢ Disability Expenses:

o Budget: $ 105,000
o Actual expenses: $ 28,464
o Percentage (Actual/Budget): 27%

» Disability expenses are below the expected budgeted amount for the third
quarter budget amount. This variance somewhat reflects the nature of how
our pending disability cases are being administratively processed.

¢ 625 Kings Court

o Budget: $ 76,200
o Actual expenses: $ 60,458
o« Percentage (Actual/Budget): 79%

» Building Expenses are higher than the expected budgeted amount for the
third quarter budget amount. This variance somewhat reflects an increase
in utilities for the colder winter months.

BUDGET/EXPENDITURE NOT SUBJECT TO ADMINISTRATIVE CAP:
e Technology

o Budget: $ 300,090
o Actual expenses: $ 19,367
o Percentage (Actual/Budget): 6%

»  Automation expenses are lower than the expected budgeted amount for the
third quarter budget amount. This variance is a result of the Board halting
the imaging project at the time the scope of the project changed.

¢ Investment

o Budget: $ 469,600
o Actual expenses: $ 156,346
o Percentage (Actual/Budget): 33%

» [nvestment expenses are lower than the expected budgeted amount for the
third quarter budget amount. The variance is primarily due to investment
management fees not being directly billed to MCERA. It is anticipated
that Mondrian will be billing directly and that Cornerstone will not.

Most categories in the budget are at or below the expected level for expenses incurred at the end
of the third quarter of the fiscal year, which is equates to 75% of the fiscal year.

e Fiscal Year 2012-2013 administrative budget: $ 938,587
o Administrative expense: $ 625,616
o Actual expense to budget percentage: 68%

e TFiscal Year 2012-2013 total budget: $ 1,708,277
o Total expenses: $ 811,329
o Actual expense to budget percentage: 47%

The third quarter budget report is included for the Board’s review.



Actual Exp

Worksheet

March 31, 2013

Preliminary Report

BUDGET BUDGET .
FY 2012/13 APPROVED REVISED ACTUAL AVAILABLE/UNSPENT ' PERCENTAGE NOTES
Personnel | i
Gross Regular Salaries S 319,616 $ 254,617 $ 184,265 S 70,352 72% (1)
Extra Help 15,000 15,000 - 15,000 0%
Retirement 75,162 59,032 42,625 16,407 72%
Social Security 17,629 13,599 10,757 | 2,842 79%
Social Security B 4,390 3,448 2,516 932 73%
Retirement Cola 27,957 27,957 20,175 7,782 72%
Health Insurance 51,030 51,030 29,304 21,726 57% (2)
Unemployment Insurance 3,215 | 3,215 3,215 - 100% (3)
Workers Comp 1,711 1,711 1,388 323 81% (3)
Total 1920 S 515,710 ' $ 429,609 $ 294,244 ' S 135,364 68%!
Administrative APPROVED REVISED ACTUAL  AVAILABLE/UNSPENT | PERCENTAGE
Communications 2,450 | 2,450 1,640 810 67%
General Insurance 1,328 1,328 879 449 66%
Membership 6,000 6,000 5,050 | 950 | 84%
Office Expense 13,000 13,000 6,795 6,205 | 52%]
Legal Expense 60,000 100,000 95,913 4,087 . 96% (4)
Contracts 22,250 97,250 48,590 48,661 50%, (5)
Travel In-County 300 300 486 (186) 162%
Travel Out of County - - - -
Board Education 22,500 22,500 17,439 5,061 78%
Staff Meetings/Ed 5,000 15,000 | 10,291 | 4,709 69% (9)
Audit 30,000 34,950 | 27,763 7,188 79% (11)
Fiduciary Insurance 35,000 35,000 37,605 (2,605) 107% (6) ;
Subtotal S 197,828 $ 327,778 ' $ 252,450 : $ 75,328 77%
Total $ 713,538 | $ 757,387 | S 546,694  $ 210,693 72%
Disability APPROVED REVISED ACTUAL AVAILABLE/UNSPENT = PERCENTAGE
Disability Due Diligence 50,000 50,000 | 9,265 40,735 | 19%
Disability Hearings 20,000 | 20,000 | - 20,000 0%
Medical Reviews 15,000 . 35,000 19,199 15,801 55% (7)
Subtotal 85,000 | 105,000 | 28,464 76,536 27%
625 Kings Court APPROVED REVISED ACTUAL AVAILABLE/UNSPENT = PERCENTAGE
Building Expenses 25,000 25,000 22,058 2,942 88%
Imputed Rent 51,200 | 51,200 38,400 12,800 | 75%
Subtotal 76,200 76,200 60,458 15,742 79%
Total Admin. Budget ' $ 874,738 $ 938,587 | $ 635,616 $ 302,971 68%
Administrative Cap '$ 1,026,930 $ 1,026,930 $ 1,026,930 | $ 1,026,930 (A)
Balance '$ 152,192  $ 88,343 $§ 391,314 $ 723,959 |
Technology APPROVED REVISED ACTUAL = AVAILABLE/UNSPENT | PERCENTAGE
Automation 300,090 300,090 19,367 | $ 280,723 6% (10)
Subtotal 'S 300,090 | $ 300,090 | $ 19,367 ' $ 280,723 6%
Investment APPROVED REVISED ACTUAL AVAILABLE/UNSPENT PERCENTAGE
Alliance Berstein Fees S 39,000 | $ 39,000 $ 22578 S 16,422 58%
Investment Consultants 140,000 ‘ 145,600 | 71,400 74,200 49% (8)
Mondrian Fees 105,000 105,000 - 105,000 0%
Cornerstone Fees 110,000 : 110,000 - 110,000 0%
Actuary Services ; 70,000 | 70,000 : 62,368 7,632 89%.
Subtotal S 464,000 | $ 469,600 | $ 156,346 | $ . 313,254 33%
Total $ 1,638,828 | S 1,708,277 | $ 811,329 $ 896,947 47%
NOTES: i !
A. 'Set t0 .21% of Actuarial Accrued Liability ($489,014,364) as of 6/30/2012 o B
1 | FTE accountant position removed ‘
2. _Retirement Administrator Opted Out
3. 'Single charge for Fiscal Year
4. 'Revised includes Hanson Bridgett Contract Addltxon ($40,000); Excluded $26633 charged to Buck sett!ement
5. |Revised includes Fechter Contract Addition ($75,000); Jim Andersen; Assessor ($3,000);HEK travel expense
6. | Premium increase : |
7. Revised includes Medical Adwsor contract ($20, 000) B
8. Revised includes new Callan Associates contract
9. Revised includs $10,000 addition approved by BOR on 2/20/2013 - o
10. 'Includes IT consultant contract ($63,096.00) and imaging project budget

=y
[l

‘Includes Annual Contract ($20,000); Additional services ($10,000); CAFR Review ($4950).




Richard A. White, Jr.
Retirement Administrator

Date:
To:
From:
Subject:

Telephone: (707) 463-4328
(707) 467-6473
Fax: (707) 467-6472

MENDOCINO COUNTY
EMPLOYEES' RETIREMENT ASSOCIATION
625-B KINGS COURT
UKIAH, CALIFORNIA 95482-5027

April 17,2013

Board of Retirement N
Richard White, Retirement Administrator @"
Monthly Investment Report '

1. Investment Goal Statements (excerpts from MCERA Investment Policy Statement)

a. The overall goal of MCERA’s investments is to provide Plan participants with

retirement, disability, and death and survivor benefits as provided for under the
County Employees’ Retirement Law of 1937. This will be accomplished through
a carefully planned and executed long-term investment program.

. The investment activities are designed and executed in a manner that serves the

best interests of the members and beneficiaries of the Association.

All transactions undertaken will be for the sole benefit of MCERA’s members and
beneficiaries and for the exclusive purpose of providing benefits to them,
minimizing contributions to the Plan and defraying reasonable associated
administrative expenses.

2. Monthly Investment Reports

a. The March investment report is included for informational purposes.
b. The Board of Retirement will receive the Quarterly Investment Report from

Callan at the May meeting.

3. Investment Manager Information

a. Janus Capital Group released a statement on April 9, 2013 announcing that

Enrique Chang was named chief investment officer of equities and asset
allocation, effective in September. In the new position, Mr. Chang will oversee
equity, risk-management and alternatives for Janus. Mr. Chang was CIO and
executive vice president of American Century Investments.



4. MCERA Trust Fund Performance Information

MCERA Investment Returns
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Fiscal Year
MCERA Investment Portfolio Performance
One Year Three Year | Five Year Ten Year 16-Year
Fiscal Year -1.04 11.35% 2.09% 6.94% 6.09%
Ending 6-30- :
2012
Calendar 14.53% 8.57% 3.18% - -
Year Ending
12-31-2012
MCERA Investment Portfolio Market Value
December 31, 2012 $ 363,785,244
September 30, 2012 $ 357,411,731
June 30, 2012 $ 343,863,518
March 31, 2012 $ 357,302,683

MCERA investment returns are reported net of investment manager fees and includes cash.

Raw
Attachments



MENDOCINO COUNTY EMPLOYEES RETIREMENT ASSOCIATION

March 31, 2013

TRUST FUND ACCOUNT BALANCES

Ending Market Value

Preliminary Report

American Fund: Investment Co. Of America

DOMESTIC EQUITIES $ 152,397,056.86

LARGE CAP EQUITIES $ 104,811,001.53
Selected American Shares Class D 12,256,319.77
12,835,516.17

Dodge & Cox Stock Fund

21,853,985.30

Robeco Large Cap

18,170,269.45

Harbor Capital Appreciation Fund

19,333,848.78

Janus Research Fund | Shares

20,361,062.06

MID CAP EQUITIES $ 18,944,848.21
Fidelity Investments Low Priced Stock Fund 4,719,949.17
The Royce Total Return Fund 4,754,472.07
Morgan Stanley Mid Cap Growth Portfolio Class | 4,591,510.56
Janus Enterprise Fund | Shares 4,878,916.41
SMALL CAP EQUITIES $ 20,311,070.87
Prudential Target Small Cap Val Port 11,020,301.06
Alliance Bernstein 4,952,430.00
Rs Investments Small Cap Growth Fund Y 4,338,339.81
MICRO CAP EQUITIES $ 8,330,136.25
Managers Micro-Cap Institutional 8,330,136.25
INTERNATIONAL EQUITIES $ 97,725,276.83

American Fund: Euro Pacific Growth Fund 18,642,823.74
-|Harbor International Fund 18,427,253.62
Columbia Acorn International Fund-Z 9,718,578.35
Janus Overseas Fund | Shares 16,359,127.06
Oakmark International Fund 16,167,465.06
Mondrian All Countries World Ex-Us Equity Fund 18,410,029.00
DOMESTIC FIXED INCOME $ 96,473,996.27

Dodge & Cox Income Fund 47,009,031.10
Pimco Total Return 49,464,965.17
REAL ESTATE $ 32,716,154.95

Rreef Real Estate Securities Commingled Fund 6,895,125.61
Rreef America Reit Il 13,861,809.32
Cornerstone Patriot Fund LP 11,220,228.02
625 Kings Court 738,992.00
TOTAL FUND* $ 379,312,484.91

DECEMBER 31, 2012 FUND BALANCE* $ 361,293,146.00

NOTE: *BALANCES EXCLUDE CASH ACCOUNT




Telephone: (707) 463-4328
(707) 467-6473
Fax: (707) 467-6472

Richard A. White, Jr.
Retirement Administrator

MENDOCINO COUNTY
EMPLOYEES' RETIREMENT ASSOCIATION
625-B KINGS COURT
UKIAH, CALIFORNIA 95482-5027

Date: April 17,2013

To: Board of Retirement

From: Richard White, Retirement Administrator
Subject: Administrator Report

Meetings attended since the last Board of Retirement meeting:
o I met with Caryn Downing, CEO, Mendocino Courts on April 3, 2013.

e I met with Leslie Jones, Office Manager, Russian River Cemetery District on
April 3,2013.
o I met with Joseph Fague, RS Investments (MCERA manager) on April 11, 2013.

Board member education- quarterly report
¢ Included in this item is the quarterly education and attendance report provided in
accordance with the Trustee Education and Travel Policy.

Association Business Hours
e [ changed the business hours of our office in order to give our staff some
dedicated time to focus on their work. The compressed business hours are in
place with other county departments without an interruption in the service
provided and it was felt by our staff that service to our members and
beneficiaries would not be impacted by this change either. The staff continues to
work a regular 5-day, 40-hour office schedule with the business hours giving the
staff 12 hours of dedicated work time.
e The Association business hours are:
= 9:00 AM to 4:00 PM Monday through Thursday
= 9:00 AM to 12:00 PM Friday
= The Association office is closed for lunch 12:00 PM to 1:00 PM.

Future meeting attendance:
o I will be attending a SACRS special education session in San Francisco on April
23,2013.




Telephone: (707) 463-4328
(707) 467-6473
Fax: (707) 467-6472

Richard A. White, Jr.
Retirement Administrator

MENDOCINO COUNTY
EMPLOYEES' RETIREMENT ASSOCIATION
625-B KINGS COURT
UKIAH, CALIFORNIA 95482-5027

Date: April 17,2013

To: ~ Board of Retirement

From: Judy Zeller, Retirement Specialist
Subject: Board Member Education Update
History:

Effective January 1, 2013 Section 31522.8 was added to the Government Code which requires
trustees to receive education in general pension related topic areas. ‘Your revised Trustee
Education and Travel Policy, adopted December 12, 2012, ensures that board member’s receive
education and the reporting of that education is compliant with the new statute. Some highlights
of the Trustee Education and Travel Policy include:

0 Board members are required to complete a minimum of 24 hours of education within the first two years of
assuming office and for every subsequent two-year period in which the board member continues to hold office.

0 The goal of the policy is that all trustees agree to develop and maintain an adequate level of knowledge
and understanding of relevant issues involved in the administration of the MCERA throughout their terms as
trustees of the MCERA.

0 Establishes a means for determining the programs, training, and educational sessions that qualify as Board
member education. Educational seminars sponsored by the state or national pension fund organizations and
seminars sponsored by accredited academic institutions shall be deemed to meet board member educational

requirements.

0 Requires that each Board maintain a record of Board member compliance with the Policy and that the
Policy and an annual report on board member compliance be placed on MCERA’s Internet Website.

0 Mandates that the Board allocate sufficient funds annually in its budget to enable trustees to attend specified
conferences. ‘

Quarterly Trustee Education Update:

Annual reporting is required and will be accomplished by reporting to the Board and posting to
our internet website each year. At this time staff would like to provide a quarterly update on the
progress of our trustees towards their educational requirements and provide you with a list of
7013 Educational Conferences which you may attend. The next quarterly update will be
provided in July 2013.



Quarterly Trustee Education Update (continued):

1* Quarter, January '1, 2013 through March 31, 2013
Trustee Conference or Seminar Attendance and Education Hours Credited

| 1/28/13 Callan | 2013 Ethics total

Institute Training* hours
Bob Mirata 8 8
Craig Walker 2 2
John Sakowicz 8 8
Lloyd Weer
Randall Goodman
Richard Shoemaker
Shari Schapmire 8 8
Ted Stephens 2 2
Tim Knudsen

*Ethics training should be completed every two years

2013 Educational Conferences:

April 16-17, 2013
May 14-17, 2013
June 14, 2013
June 26, 2013
July 29-31, 2013

September 13, 2013

October 23-24, 2013

November 12-15, 2013

Callan College

SACRS 2013 Spring Conference

CALAPRS Trustee Roundtable

Callan Investments Institute Regional Workshop
SACRS Public Pension Investment Program
CALAPRS Trustee Roundtable

Callan College

SACRS 2013 Fall Conference

San Francisco, CA

Napa, CA
Burbank, CA

San Francisco, CA
Berkeley, CA

San Jose, CA

San Francisco, CA

Indian Wells, CA




Telephone: (707) 463-4328
(707) 467-6473
Fax: (707) 467-6472

Richard A. White, Jr.
Retirement Administrator

MENDOCINO COUNTY
EMPLOYEES' RETIREMENT ASSOCIATION
625-B KINGS COURT
UKIAH, CALIFORNIA 95482-5027

Date: April 17, 2013

To: Board of Retirement

From: Richard White, Retirement Administrator @D
Subject: SACRS Board of Directors

Summary

MCERA belongs to the State Association of County Retirement Systems (SACRS) which is an
association of 20 California county retirement systems, enacted under the County Employees
Retirement Law of 1937. The mission of SACRS is to disseminate knowledge and information
about public pension systems, provide education and analyze legislation for the member systems.

SACRS meets as an organization twice a year and membership in the organization entitles
member systems with the right to vote on the election of officers/directors of SACRS,
amendments to the Articles of Incorporation and By-Laws, legislative proposals for SACRS’
sponsorship and positions on non-SACRS’ sponsored legislation, resolutions and other items of

SACRS’ business.

The elections for the Board of Directors will be held at the upcoming SACRS Spring Conference
May 13 — 17, 2013 at the Napa Valley Marriott, Napa, CA. Elections will be held during the
Annual Business meeting on Friday, May 17, 2013.

Action taken by the Board of Retirement at this meeting will provide direction to the MCERA
voting delegate at the SACRS Business meeting.

The recommended slate of officers from the SACRS nomination committee is included in this
agenda item materials.

Staff Recommendation

Approve the slate of officers for the SACRS Board of Directors as recommended by the SACRS
nomination committee and provide direction to the MCERA voting delegate to cast the vote as

indicated.



Background

Per SACRS Bylaws, Article VI ~ Section 2 — Election, Qualification and Term of Office

“The officers of SACRS shall be regular members of SACRS. The officers shall be elected by
majority vote of the quorum of delegates and alternate delegates present at the first meeting in
each calendar year and shall hold office for one (1) year and until a successor is elected.”

Per SACRS Bylaws, Article VI ~Section 4 - Officer Elections

«_.The Board of any regular member County Retirement System may submit write-in candidates
to be included in the Nominating Committee’s final ballot provided the Nominating Committee
receives those write-in candidates prior to March 25th. The Nominating Committee will report a
final ballot to each regular member County Retirement System prior to April 1. The
Administrator of each regular member County Retirement System shall be responsible for
communicating the Nominating Committee’s recommended ballot and final ballot to each trustee
and placing the election of SACRS Officers on his or her Board agenda. The Administrator shall
acknowledge the completion of these responsibilities with the Nominating Committee...”

Raw
Attachment



Staff * Trustees * Affiliates * Success
A California Non Profit Corporation

SACRS MEMORANDUM

April 1,2013
Attn: SACRS Administrators
From: Raymond McCray, SACRS Nominating Committee Chair
SACRS Nominating Committee
Re:  SACRS Board of Director Elections 2012-2013 — Final Ballot

Per SACRS Bylaws, Article VI~ Section 2 — Election, Qualification and Term of Office

“The officers of SACRS shall be regular members of SACRS. The officers shall be
elected by majority vote of the quorum of delegates and alternate delegates present at the
first meeting in each calendar year and shall hold office for one (1) year and until a
successor is elected.”

Per SACRS Bylaws, Article VI ~Section 4 - Officer Elections

«...The Board of any regular member County Retirement System may submit write-in
candidates to be included in the Nominating Committee’s final ballot provided the
Nominating Committee receives those write-in candidates prior to March 25th.

The Nominating Committee will report a final ballot to each regular member County
Retirement System prior to April 1.

The Administrator of each regular member County Retirement System shall be
responsible for communicating the Nominating Committee’s recommended ballot and
final ballot to each trustee and placing the election of SACRS Officers on his or her
Board agenda. The Administrator shall acknowledge the completion of these
responsibilities with the Nominating Committee...”

Below is the final ballot/slate — As in the past, a voting delegate may entertain a motion
to vote by individual officer positions or by complete ballot/slate. Please be sure to
authorize your voting delegate to vote either way.

The elections will be held at the upcoming SACRS Spring Conference May 13 — 17,
2013 at the Napa Valley Marriott, Napa, CA. Elections will be held during the Annual
Business meeting on Friday, May 17, 2013.

Please distribute the ballot/slate to all standing/eligible board members for approval and
authorization for your voting delegate. As stated above, Administrators are required to

send acknowledgement of completion to our office at sulema@sacrs.org.

Continued

1415 L St. Suite 1000 | Sacramento, CA 95814 | T (916) 441-1850 | F (916) 441-6178 | www.sacrs.org
OPERATING UNDER COUNTY EMPLOYEES RETIREMENT LAW OF 1937, GOVERNMENT CODE 31450 €T SEQ



Staff * Trustees * Affiliates * Success
A California Nen Profit Corpoeration

SACRS Nominating Committee Recommended 2012-2013 Nominees/Candidates:

President:  DougRose, SanDiego CERA
Vice President Yves Chery, Los Angeles CERA
Treasurer Tom Ford, Sonoma CERA
Secretary John Kelly, Sacramento CERS

If you have any questions or require assistance, please contact me directly at 209-468-
2163 or raym]1 @sbcglobal.net. Thank you for your prompt attention to this timely
matter.
Sincerely,

- Raymond McCray
Raymond McCray, San Joaquin County
SACRS Nominating Committee Chair

CC: SACRS Board of Directors
SACRS Nominating Committee Members
Sulema H. Peterson, SACRS Administrator
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Telephone: (707) 463-4328
(707) 467-6473
Fax: (707) 467-6472

Richard A. White, Jr.
Retirement Administrator

MENDOCINO COUNTY
EMPLOYEES' RETIREMENT ASSOCIATION
625-B KINGS COURT
UKIAH, CALIFORNIA 95482-5027

Date: April 17,2013

To: Board of Retirement

From: Richard White, Retirement Administrato@
Subject: Communications

1. MCERA sent two communications to our members and beneficiaries that were included
in the member’s annual statement mailing or retiree’s cost of living report. Both
communications are included in this agenda item.



Telephone: (707) 463-4328
(707) 467-6473
Fax: (707) 467-6472

Richard A. White, Jr.
Retirement Administrator

MENDOCINO COUNTY
EMPLOYEES' RETIREMENT ASSOCIATION
625-B KINGS COURT
UKIAH, CALIFORNIA 95482-5027

Date: March 22, 2013
To: MCERA membership
From: Richard White, Retirement Administrator

Subject: Quarterly Communication

As the Administrator of the Retirement Association, it is a pleasure to include a brief update on
the work that the Board of Retirement and the staff have been doing on your behalf to ensure that
you have a safe and secure retirement benefit.

e Strategic Plan. The Retirement Board conducted a strategic planning workshop in
October, 2012 for the purpose of setting a course for the Retirement Association. The
benefits of a strategic plan are many, including the ability to gain a clear perspective
about the big issues and challenges facing MCERA over the next few years.

The Board adopted a mission statement, core values and set goals and objectives for the
Association which will be implemented over time and which are all designed to enhance
the operations of the Association. The mission statement is included below and the full
strategic plan is available for review on the MCERA website.

Mendocino County Employees’ Retirement Association
Mission Statement

To provide members and their beneficiaries with sustainable benefits and
exceptional service through professional plan administration and prudent
investment practices.

e Financial Statements. The Retirement Board approved the independently audited
financial statements at their February, 2013 monthly meeting. The financial statements
reported that MCERA had nearly $343 million net assets available for benefits, as of
June 30, 2012. The financial audit is available for review on the MCERA website.



e Investments. The Retirement Board received the quarterly investment report for the
period ending December 31, 2012.

MCERA recorded a 2.78 percent return in the 4™ quarter of 2012, while the fund’s year-
to-date return as of that date was 14.53 percent and outdistanced the plan’s total

benchmark (12.99 percent).

The retirement system’s 3-year annualized return as of that date was 8.57 percent. Over a
7-year period the fund earned an annualized return of 5.64 percent.

- As of Décerber 31, 2012, the MCERA total fund was valued at more than $363 million.

The Callan Quarterly report on the MCERA investment program is available on the
MCERA website.

e Cost of Living. Pursuant to the Government Code, MCERA annually adjusts the benefit
allowances relative to the increase or decrease in the Consumer Price Index (CPI),
according to a formula described in the law. The adjustment, known as a Cost of Living
Adjustment (COLA) is effective April 1 of each year, this year is 2%.

The COLA may be increased up to the maximum of three percent (3%) by applying
accumulated adjustments carried forward from those years where the increase in the
reported cost of living exceeded three percent. For benefit recipients who began
receiving benefits on or before April 1, 1985, their allowances will be increased by a
3.0% COLA, with 1.0% deducted from their COLA banks. For benefit recipients who
began or will begin receiving benefits on April 2, 1985 through April 1, 2013, their
allowances will be increased by 2.0% with no reduction in their COLA banks, since their

COLA banks are presently at zero.

Members with membership dates on and after January 1, 2013 will be placed in separate
tiers with a 0% COLA which means that this provision will not apply to retired members

and beneficiaries in those tiers.
Retirees will see the COLA reflected in the April monthly benefit check.

e PEPRA. Governor Brown and Democratic lawmakers announced the long-anticipated
comprehensive public employee pension reform plan on August 28, 2012 which went to
the Legislature’s conference committee that evening where the plan was approved. The
plan will be carried as AB 340 and Assembly Bill 197 and is known as the California
Public Employees’ Pension Reform Act of 2013 (PEPRA).

The bill was passed by the Legislature and the Governor signed the bill on September
12, 2012. At the bill signing in Los Angeles, Governor Brown said that PEPRA was
“the biggest rollback to public pension benefits in the history of California pensions”
and that benefits are being lowered “to what they were before I was governor the first

time.”



Most PEPRA provisions apply only to new members who .are not eligible for
reciprocity. Generally, the pension reform legislation affected the pension benefits that
new employees will receive by making them less generous than those for current
employees, requiring that new employees work longer to receive them and having them
pay a greater share of the pension benefit funding cost.

Information about the pension reform legislation and some answers to frequently asked
questions about PEPRA can be found on the MCERA website.

e MCERA Board of Retirement. The MCERA Board of Retirement is granted the

- responsibility to govern the Retirement Association by the authority in the California

" State Constitution-and the County Employees’ Retirement Law (CERL). Consistent with

its fiduciary role, the Board’s principal duty is to ensure that MCERA is appropriately

governed and managed. The overriding goal of the Board is to serve the best interests of
members and beneficiaries and to protect the assets of the Association.

‘The Board of Retirement meets on a monthly basis at the Association office. The agenda
and minutes of their meetings are available on the MCERA website. The meetings are
also broadcast on Mendocino Access Television.

e MCERA Staff. The Association is staffed with four full-time employees who are
responsible for ensuring that our members are provided the services that will assist them
in planning for retirement. The staff is also responsible for ensuring that our retirees and
beneficiaries receive the monthly pension benefits that they were promised. The

MCERA staff members are:
MCERA Staff Members

Richard White, Retirement Administrator
Katy Richardson, Senior Retirement Specialist
Judy Zeller, Retirement Specialist IT

Christie O’Ferrall, Retirement Specialist 11

O O 0O

As always, the dedicated staff and the Board of Retirement are working hard to ensure that
MCERA delivers on its promise to provide secure retirement benefits to our members and to do
so with professional service and in a transparent and accountable manner.

Please feel free to contact us if you have any questions about your retirement benefits and thank
you for all that you do in public service for the residents of Mendocino County.

Richard White, Retirement Administrator



Telephone: (707) 463-4328
(707) 467-6473
Fax: (707) 467-6472

Richard A. White, Jr.
Retirement Administrator

MENDOCINO COUNTY
EMPLOYEES' RETIREMENT ASSOCIATION
625-B KINGS COURT
UKIAH, CALIFORNIA 95482-5027

. ,7,,.1” Date: .Apr'iltil,«20135’ LREA toTal nd s
To: MCERA retirees and beneficiaries
From: Richard White, Retirement Administrator
Subject: Quarterly Communication

As the Administrator of the Retirement Association, it is a pleasure to include a brief update on
the work that the Board of Retirement and the staff have been doing on your behalf to ensure that
you have a safe and secure retirement benefit.

Strategic Plan. The Retirement Board conducted a strategic planning workshop in October,
2012 for the purpose of setting a course for the Retirement Association. The benefits of a
strategic plan are many, including the ability to gain a clear perspective about the big issues and
challenges facing MCERA over the next few years.

The Board adopted a mission statement, core values and set goals and objectives for the
Association which will be implemented over time and which are all designed to enhance the
operations of the Association. The mission statement is included below and the full strategic plan
is available for review on the MCERA website.

Mendocino County Employees’ Retirement Association
Mission Statement

To provide members and their beneficiaries with sustainable benefits and
exceptional service through professional plan administration and prudent
investment practices.

Financial Statements. The Retirement Board approved the independently audited financial
statements at their February, 2013 monthly meeting. The financial statements reported that
MCERA had nearly $343 million net assets available for benefits, as of June 30, 2012. The
financial audit is available for review on the MCERA website.



Investments. The Retirement Board received the quarterly investment report for the period
ending December 31, 2012.

\MCERA recorded a 2.78 percent return in the 4™ quarter of 2012, while the fund’s year-to-date
return as of that date was 14.53 percent and outdistanced the plan’s total benchmark (12.99
percent).

The retirement system’s 3-year annualized return as of that date was 8.57 percent. Over a 7-
year period the fund earned an annualized return of 5.64 percent.

 As of December 31, 2012, the MCERA total fund was valued at more than $363 million.

The Callan Quarterly report on the MCERA investment program is available on the MCERA
website.

Cost of Living. Pursuant to the Government Code, MCERA annually adjusts the benefit
allowances relative to the increase or decrease in the Consumer Price Index (CPI), according to
a formula described in the law. The adjustment, known as a Cost of Living Adjustment
(COLA) is effective April 1 of each year, this year is 2%.

The COLA may be increased up to the maximum of three percent (3%) by applying
accumulated adjustments carried forward from those years where the increase in the reported
cost of living exceeded three percent. For benefit recipients who began receiving benefits on or
before April 1, 19835, their allowances will be increased by a 3.0% COLA, with 1.0% deducted
from their COLA banks. For benefit recipients who began or will begin receiving benefits on
April 2, 1985 through April 1, 2013, their allowances will be increased by 2.0% with no
reduction in their COLA banks, since their COLA banks are presently at zero.

Members with membership dates on and after January 1, 2013 will be placed in separate tiers
with a 0% COLA which means that this provision will not apply to retired members and
beneficiaries in those tiers.

Retirees will see the COLA reflected in the April monthly benefit check.

MCERA Board of Retirement. The MCERA Board of Retirement is granted the
responsibility to govern the Retirement Association by the authority in the California State
Constitution and the County Employees’ Retirement Law (CERL). Consistent with its
fiduciary role, the Board’s principal duty is to ensure that MCERA is appropriately governed
and managed. The overriding goal of the Board is to serve the best interests of members and
beneficiaries and to protect the assets of the Association.

The Board of Retirement meets on a monthly basis at the Association office. The agenda and
minutes of their meetings are available on the MCERA website. The meetings are also

broadcast on Mendocino Access Television.

The Board of Retirement includes Tim Knudsen and Richard Shoemaker, Alternate. Both were
elected by MCERA retirees to serve as members on the Board.



MCERA Staff. The Association is staffed with four full-time employees who are responsible
for ensuring that our members are provided the services that will assist them in planning for
retirement. The staff is also responsible for ensuring that our retirees and beneficiaries receive
the monthly pension benefits that they were promised. The MCERA staff members are:

MCERA Staff Members

Richard White, Retirement Administrator
Katy Richardson, Senior Retirement Specialist
Judy Zeller, Retirement Specialist 11

Christie O’Ferrall, Retirement Specialist IT
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As alWé'ys‘; the dedicated staff and the Board of Retirement are working hard to ensure that
MCERA delivers on its promise to provide secure retirement benefits to our members and to do
so with professional service and in a transparent and accountable manner.

We are truly grateful for the willingness of all the MCERA retirees to engage in public service
and to serve the Mendocino County community. Your dedication to serve made the County a
better place for everyone to live and work. Please feel free to contact us if you have any
questions about your retirement benefits and thank you again for all you did in your public sector
career for the residents of Mendocino County.

Richard White, Retirement Administrator



