Telephone: (707) 463-4328
(707) 467-6473
Fax: (707) 467-6472

Richard A. White, Jr.
Retirement Administrator

MENDOCINO COUNTY
EMPLOYEES' RETIREMENT ASSOCIATION
625-B KINGS COURT
UKIAH, CALIFORNIA 95482-5027

Date: February 19, 2014

To: Board of Retirement :

From: Richard White, Retirement Administrato 2
Subject: (1) Schedule of Employer Contributions

(2) Financial Statements and Audit Report for the year ended June 30, 2013

(1) Schedule of Employer Contributions.

Discussion: The Board of Retirement requested a review of the “Schedule of Employer
Contributions” chart found in the annual audit report because the schedule shows that the
percentage of employer contributions made to the Retirement Association at various times during
the prior actuary’s tenure with MCERA was not one hundred percent.

The Audit and Budget Committee reviewed and discussed the report at their February 5, 2014
meeting and recommended the memorandum for approval to the Board of Retirement ona 3 — 1
(Stephens) vote.

Recommendation action:

Accept the Schedule of Employer Contribution report as provided for in the financial statements
and incorporate comments regarding this schedule in the Management Discussion and Analysis
section of the Audit Report.

(2) Financial Statements and Audit Report for the year ended June 30,2013.

Discussion: Each year MCERA conducts an audit of its financial condition as required by
Government Code Section 31593. Per the code section, the Board may retain the services of a
Certified Public Accountant (CPA) or use the County Auditor-Controller. The Association
retained Gallina, LLP to conduct the annual audit of our financial statements and supplementary
information for the year ended June 30, 2013. The draft audit, prepared by Daniel Matzinger and
Crystal Ekanayake, is included in your Board materials for your review, discussion and approval
at the Board meeting.

The Audit and Budget Committee reviewed and discussed this report at their February 5, 2014
meeting and recommended the approval to the Board of Retirement on a 4 — 0 vote.

The report is provided under separate cover for your review and discussion.



Daniel Matzinger and Crystal Ekanayake, Gallina LLP will be happy to address any questions
related to the audit.

Recommended Motion/Action:
1. Accept the independent audit prepared by Gallina, LLP.
2. Transmit a copy of the audit to the Board of Supervisors per GC Section 5193, the
Auditor-Controller, and State Controller’s Office.

Alternatives:

None that provide for compliance with GC Section 5193.

Government Code Section:

§31593. Audit and report

The retirement board shall conduct an audit of the retirement system at least once every
12 months and report upon its financial condition. The retirement board may retain the services
of a certified public accountant to perform the annual audit. That audit shall be performed
in accordance with generally accepted auditing standards. The cost of the audit shall be
considered a cost of the administration of the retirement system. The audit report shall address
the financial condition of the retirement system, internal accounting controls, and compliance
with applicable laws and regulations. A copy of the audit report shall he filed with the board of
SUPEervisors.

Nothing in this section shall preclude the retirement board from selecting the county
auditor to perform the annual audit, and if so done, the cost of that audit shall he considered a
cost of the administration of the retirement system.

At the request of the county board of supervisors, the county auditor may audit the
accounts of the retirement system. The expense of that audit shall not be a cost chargeable by
the county to the retirement system.

(Added by Stats. 1947, Ch. 424, Sec. 1)

(Repealed and added by Stats. 1998, Ch. 109 (A.B. 1766), Sec. 5 and 6)
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Richard A. White, Jr.
Retirement Administrator

MENDOCINO COUNTY
EMPLOYEES' RETIREMENT ASSOCIATION
625-B KINGS COURT
UKIAH, CALIFORNIA 95482-5027

Date: | February 19, 2014

To: Board of Retirement

From: Richard White, Retirement Administrator@
Subject: Schedule of Employer Contributions
Recommendation:

Accept the Schedule of Employer Contribution report as provided for in the financial statements
and incorporate comments regarding this schedule in the Management Discussion and Analysis
section of the Audit Report.

The Audit and Budget Committee recommended this memorandum to the Board of Retirement
on a 3 — 1 (Stephens) vote.

Recommended language for the MD&A:

The Board of Retirement is aware that the schedule as prepared makes it appear that
contributions were not made, but cannot find any evidence that contributions are due MCERA by
the adopting employers for those years and that the Board believes that the plan is in compliance
under the CERL.

A review of the contribution data does not provide a clear explanation for the variances away
from the one hundred percent figure though it appears that the schedule was prepared with a
method which included “estimated annual required contributions’ (computed with payroll as
estimated by the actuary in their valuation) at times and ‘actual required contributions’
(computed with actual payroll reported by the employers in the payroll system) at other times.
For example, in the most recent time periods, the current MCERA actuary applied the actual
contributions received to the Schedule, without regard to the estimated contribution, which
resulted in the one hundred percent result.

This method ‘presumes’ that the recommended and adopted employer contribution rates are
applied by the employers to the proper payroll in that period and that the application of the
adopted contribution rates to the proper payroll resulted in the amount of employer contributions
supplied to the actuary by the auditor in the financial statements for MCERA. Correctly imputed
and applied contribution rates in the payroll systems of our plan sponsors will result in the proper
amount of contributions being made.



MCERA has no reason to believe that this process was not correctly done in any of the annual
periods identified on the Schedule of Employer Contributions even during the prior actuary’s
tenure with MCERA. While the Schedule of Employer Contributions is confusing, it appears
based upon the limited information currently available, that the employer contributions received
by the Retirement Association were in fact the annually required amounts based upon the actual
payroll of the plan sponsors and application of the adopted contribution rates for the time periods
involved.

DISCUSSION: The Board of Retirement requested a review of the “Schedule of Employer
Contributions” chart found in the annual audit report because the schedule shows that the
percentage of employer contributions made to the Retirement Association at various times during
the prior actuary’s tenure with MCERA was not one hundred percent.

The one hundred percent figure is important because the CERL states that contribution amount
be adjusted by the County Auditor at the end of the fiscal year to reflect the actual contribution
required for that year. (GC section 31582(b)).

The confusion can be demonstrated by viewing two years from the Schedule of Employer
Contribution Report; one year showing less than one hundred percent and one year showing
more than one hundred percent. In both cases, it appears that the calculation was based upon the
<estimated amount of contributions’ rather than on the ‘actual amount of contributions’ received
from the plan sponsors.

The Schedule of Employer Contribution report for the year ended June 30, 2010:

Year Ended Estimated Actual amount of Percentage
annual amount | employer contributions | Contributed
of employer
contributions
6-30-2010 $9,571,000 $8,234,253 91%

As viewed in the table above, the actuary estimated the amount of employer contributions in the
actuarial valuation report dated 6-30-2010 to be $9,571,000. The actual amount of employer
contributions as reported in the audit report was $8,234,253.

The Schedule of Employer Contribution indicates that the amount of employer contribution was
less than one hundred percent, but it appears that this indicates only that the actual amount
contributed was less than the estimated annual contribution amount and not that the employer
contributed an amount less than the required amount (reported as 91% but may have been 86%).



This same result can be demonstrated again where the Schedule of Employer Contribution
Report with the year ending June 30, 2009. This time, the Schedule shows that the employers
made more than one hundred percent of contributions.

Year Ended Estimated Actual amount of Percentage
annual amount | employer contributions | Contributed
of employer
contributions
6-30-2009 $6,046,000 $8,561,368 | 141%

As viewed here, the actuary estimated the amount of employer contributions in the actuarial
valuation report dated 6-30-2009 to be $6,046,000. The actual amount in the Audit report was
$8,561,368 which is substantially more that one hundred percent of the estimated amount and
reported as such on the Schedule as 141%. (Note: The County of Mendocino did make more
than the required contributions).

CONCLUSION: These are two examples used to show that the information in the table is
confusing and may lead a reader of the Schedule of Employer Contributions to reach an
improper conclusion that the employers did not make the required contributions, as required
under the CERL. In both cases, MCERA believes that the amounts could have been reported as
one hundred percent because the employers made the proper calculations required at the time the
payroll was issued which resulted in the correct employer contribution amount being sent to
MCERA.

However, before the amounts previously reported in the Schedule of Employer Contribution
table can be restated, they would have to be fully vetted which would require extensive and
expensive accounting work that is substantially beyond the resources currently available to the
Board of Retirement within MCERA staff and professional service providers.

The Board’s professional service providers (Auditor and Actuary) have, at different times in the
recent past, provided comments about the questions raised on the Schedule of Employer
Contributions and have recommended that the Schedule be reported as prepared and that efforts
to reconstruct the table would be difficult to do because the methodology is not known (for
instance, it is not clear why the above comparison of actual to estimated contributions only
matched for 2009 but not for 2010) and is not worth the effort because the data will eventually
drop from the tables in current use.

This report has been reviewed by both of our professional service providers, which included the
recommendation of Gallina that these comments be included in the MD&A.
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GALLINA

CERTIFIED PUBLIC ACCOUNTANTS

Independent Auditor's Report

To the Board of Retirement
Mendocino County Employees' Retirement Associatio
Ukiah, California

Report on the Financial Statements

We have audited the accompanying financial
Association (MCERA), a component unit of the C
net assets available for benefits as e 30, 201
available for benefits for the year t

¢ of internal contro
free from material

presentation of fi
error.

equire that we plan and perform
statements are free of material

v1 ence about the amounts and disclosures in
d on the auditor's judgment, including the

ncial statements in order to design audit procedures that are
he purpose of expressing an opinion on the effectiveness of
r ordingly, we express no such opinion. An audit also includes evaluating
the appropriateness of accounting p s used and the reasonableness of significant accounting
estimates made by manageme ell as evaluating the overall presentation of the financial

statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our audit opinion.
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To the Board of Retirement
Mendocino County Employees' Retirement Association
Independent Auditor's Report

Opinion

irly, in all material respects, the
nancial status for the year then
nited States of America.

In our opinion, the financial statements referred to above presei
financial status of MCERA as of June 30, 2013, and the changes
ended, in accordance with accounting principles rally accepted in

Report on Supplemental Information

Management's Discussion and Analysis on pa
information listed in the table of co s are not a

counting principl
| procedures, which consisted principally of ing

Rancho Cordova,
January 13,2013
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Mendocino County Employees' Retirement Association
(A Component Unit of the County of Mendocino)

Management's Discussion and Analysis (unaudited)
June 30, 2013

docino County Employees' Retirement
e 30, 2013. We encourage readers to
1 with additional information we have

The following section provides an overview and analysis of the
Association (MCERA) financial activities for the year ende “
take into account the information presented here in conj
furnished in the financial statements. .

accordance with the County Employees Reti
seq.) Pursuant to certain provisions of the Co

1

ployees Retirement Law, MCERA
ed by the County of Mendocino on

and professional staff.

The California Constitution gives

ERA include the County
metery District.

1 reflects an increase of 11.80% in net
r the fiscal year were $67.9 million. This
, $4.7 million of member contributions and a
ons in plan assets) for the year were $27.4
s to retirees and beneficiaries and $0.8 million

was comprised of $14.3 million of ¢
net investment gain of $48.9 million. E
million which included $26.6 millio benefit paym
in administrative expense

A's annual budget. The County Employees Retirement Law
(CERL) limits MCERA's ann trative expenses, excluding the costs of administration for
computer software and hardwar computer technology consulting services (IT costs), to twenty-one
hundredths of one percent (0.2 f MCERA''s actuarial accrued liability or $2 million, whichever is

greater. Previously, the limit was eighteen hundredths of one percent (0.18%) of MCERA's total assets.

MCERA's actual administrative expense was $829,999 which represented 0.17% of MCERA's actuarial
accrued liability or 41.5% of the $2 million statutory cap.
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Mendocino County Employees' Retirement Association
(A Component Unit of the County of Mendocino)

Management's Discussion and Analysis (unaudited), continued
June 30, 2013

Overview of the Financial Statements

Managements' Discussion and Analysis serves as an int

n and overview of the MCERA Basic
Financial Statements. The Basic Financial Stateme “ree

~ funds available to pay benefits. In
lyzed over time, m

liabilities, "Net Assets Available fi
decreases in "Net Assets Availabl
of whether MCERA's financial posi

Statement of Changes i
The Statement of C

a one-

@atements are an integral part basic i ments and provide
ation regarding MCER .

of internal control to safeguard assets
formation in accordance with generally
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Mendocino County Employees' Retirement Association
(A Component Unit of the County of Mendocino)

Management's Discussion and Analysis (unaudited), continued
June 30, 2013

Major Initiatives and Significant Events

Several major initiatives were undertaken during the year i

mission statement, core values, goals and o
Implemented the initiatives included in t

ction, overv1ew and analysis to
t discussion and analysis (MD&A).

1d be read in conjunction with
ent auditor's report.

s June 30, 2013 was 14.52% which was ahead of the
. . 36%, 5.71% and 5.95% for three, five and seven year
periods ending June 30, 2013, respe

The Association maintains an a ed rate of investment return of 7.75% per year. The rate of return

o

on MCERA's investment portfollo is an integral component of the annual additions to the pension plan
as total investment income is typically the largest contributor to the Plan's annual additions to
retirement plan assets.



Mendocino County Employees' Retirement Association
(A Component Unit of the County of Mendocino)

Management's Discussion and Analysis (unaudited), continued
June 30, 2013

Funded Status and Actuarial Reporting

MCERA maintains a funding goal to establish contributio;
that, as a percentage of payroll, remain as level as possi
Actuarial valuations are performed annually wit
triennially in accordance with state statute. The use o
the necessary funding while paying promised bene

compared to our assumptions and the differenc
contribution requirements are necessary. In ac
is undertaken to review the actuarial assumpt

fully fund the System's liabilities, and
each generation of active members.
ience investigations conducted
ons is important in maintaining
ual experience of the System is
mine whether changes in the
ally, the actuarial experience inve
and compare the actual experience
se assumptions.

principal amount of $30,720,000. In*
Bonds, Refunding Series 2002 in the
the 1996 POBs and to funds t
accrued liability for
Association an ag

28% of payroll from 25.65% in
62% of payroll from 9.76% in last
recalculated for the current year actuarial
mployer rate was 25.48% and the aggregate
figures, the aggregate employer rate in this
% in last year's valuation and the aggregate
)% in last year's valuation.

employee rate was 9.60%. Thus,‘
valuation increased to 26.28% o
employee rate increased t0.9.6



Mendocino County Employees' Retirement Association

(A Component Unit of the County of Mendocino)
Management's Discussion and Analysis (unaudited), continued
June 30,2013

Request for Information

The financial report is designed to provide the MCERA
taxpayers, investment managers and creditors with a.ger
account for the money it receives. Questions congern
requests for additional financial information should

rd of Retirement, our membership,
iew of MCERA finances and to
e information in this report or

Mendocino County Employees' Retirement
625-B Kings Court
Ukiah, CA 95482

Respectfully submitted,

Richard A. White, Jr.
Retirement Administrat



Mendocino County Employees' Retirement Association

(A Component Unit of the County of Mendocino)
Statement of Net Assets Available for Benefits
June 30,2013

Assets

Investments, at fair value:
Mutual funds

$ 304,575,349

Public equity securities 42,628,539
Real estate partnerships 32,994,779

2,144,879

Cash equivalents
64,000

Real estate - 625 Kings Court, Ukiah, CA

Total investments, at fair value

Receivables:
Members' contributions
Employers' contributions

383,535,070

114,416
223,837

338,253

or Benefits

Net assets available for bene $ 383,196,817

See accompanying notes.
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Mendocino County Employees' Retirement Association
(A Component Unit of the County of Mendocino)
Statement of Changes in Net Assets Available for Benefits

for the year ended June 30, 2013

Additions (deductions) to net assets attributed to:

Investment income (expense):

Net appreciation in fair value of investments $ 41,174,278
Rent income, net of expenses 76,752
Interest income 23,223
Dividend income 8,248,645
Investment expenses (632,406)

Net investment income

Contributions:
Members'
Employers'

Total contributions 18,973,066

27,403,553

40,460,005

or benefits:
342,736,812

End of year $ 383,196,817

See accompanying notes.
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Note 1:

Mendocino County Employees' Retirement Association

(A Component Unit of the County of Mendocino)
Notes to the Financial Statements
June 30, 2013

Description of Plan:

Description of Association and Applicable P;

Plan) is an integrated public retir
legislative authority of the State
Retirement Act of 1937 (Chapte
cost sharing defined benefit plai
Courts, and the Russian River (

Dlstrlct (the Plan Sponsors). M
become effective January 1, 1948

isted of the following: ‘

ving benefits 1,287

tled to but not yet

345
1,072

2,704

arrangeme ts for the participating emp
Aare not attr “‘uted ind

, Valuatlon covers _all” - 5
y are eligible, but h I cipate.

32 hours per week become members of the
ng employment. Employees are cla551ﬁed as

e Plan include normal retirement, disability retirement and
rement. A death benefit is available to beneficiaries. An

annual cost of livin
Retirement.
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Mendocino County Employees' Retirement Association

(A Component Unit of the County of Mendocino)
Notes to the Financial Statements, continued
June 30, 2013

Note 1: Description of Plan, continued:

Description of Association and Applicable P. f the Law, continued:

> maximum of three percent (3%)
:those years where the increase
e April 1, 2013, for benefit
1985, their allowa%es will be

For beneﬁt

the tax qualified
n program (VCP)
rmal process will

regardmg its filings. din ‘
h Internal Revenue.C section : ded in the IRS review

The Association is a ¢
Pension Trust Fund in ¢

principles and repo
basis of accounting
contributions are due. Employer contributions to the Plan are recognized when due and the
employer has mad formal commitment to provide the contributions. Benefits and
refunds are recognized when due and payable in accordance with the terms of the Plan.
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Note 2:

Mendocino County Employees' Retirement Association

(A Component Unit of the County of Mendocino)
Notes to the Financial Statements, continued
June 30,2013

accounting principles generally
ment Administrator to make
he financial statements and

Derivatives:

MCERA's investmen
exposure of certain o
markets and enhance yi
create leverage.

hat, in the event of

estment securities. Investment securities are exposed to
1nter t rate, market, and credit risks. Due to the level of risk
ent securities, it is at least reasonably possible that changes
1t securities will occur in the near term and that such changes
count balances and the amounts reported in the statement of net
enefits and the statement of changes in net assets available for

various risks such
associated with cert:
in the values of inv
could materially aff
assets available for
benefits.
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Note 2:

Mendocino County Employees' Retirement Association
(A Component Unit of the County of Mendocino)

Notes to the Financial Statements, continued
June 30, 2013

Summary of Significant Accounting Policies,

Market and Credit Risk, continued:

Credit risk is the risk that an issuer or ot
its obligations. This is measured by the assignment of'r
statistical rating organizations. Investment allocation
investment policy are as follow. ! F

itings by nationally recognized
idelines according to the

Allowable
Range

33%-43
20% - 30

U.S. Equity
Non-U.S. Equity
U.S. Fixed Income

0 -among a cross-section of indust
1. Similar restrictions apply to fixed income ¢

npanying code sections. California Government Code Section
31483 allows the ng body of the County, the County Courts, or special district,
through the adoption of an ordinance or resolution, to terminate the applicability of the Plan
to employees of the County, Courts, or district whose services commence after a given
future date.

Section 31450 and

-15-



Mendocino County Employees' Retirement Association

(A Component Unit of the County of Mendocino)
Notes to the Financial Statements, continued
June 30, 2013

Note 2: Summary of Significant Accounting Policies, con

Risk Management:

MCERA is exposed to various risks o
destruction of assets; errors and omi
major downturns in financial marke
coverage from commercial insu
to activities of the Board of Retir
depreciation in the fair market

employers. MCERA has effectively m

. For the past seve
jies for errors an omlssmns coverage related

nvestments, is assumed by the
d risk through various employee ed
; f investments. Expenditures and
recognized when it is

reasonably estimated.

with the
€ system
determination letter
re are issues about
system to file an
etermination letter

rs was ultimately responsible for
t be provided to retired employees of the
ot reported claims as liabilities showmg

account.

Current a

GASB Statement
effective for all seginning after June 15, 2009. This statement provides a
comprehensive framework for the measurement, recognition, and disclosure of derivative
instrument transactions. If MCERA invests in derivative instruments in the future, this
statement will be used to measure, recognize, and disclose those transactions.
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Note 2:

Mendocino County Employees' Retirement Association
(A Component Unit of the County of Mendocino)

Notes to the Financial Statements, continued
June 30, 2013

GASB Statement No. 61 - The Financi ing . Omnibus - an amendment of
GASB Statements No. 14 and No. i requirements for inclusion of
component units in the financial 1
component units as if they were
for this statement are effective
clarify and confirm the existing rel
of Mendocino.

GASB Statement No. |

 are reported at fair value.
| at estimated fair value. All

stment Policy, which provides the framework
stments. The Investment Policy establishes
ives and defines the principal duties of the Board of
managers. The asset allocation plan is an integral part of the
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Note 3:

Mendocino County Employees' Retirement Association
(A Component Unit of the County of Mendocino)
Notes to the Financial Statements, continued
June 30,2013

Investments, continued:

Cash equivalents consist of cash in trust wit easurer of the County of Mendocino.
Cash from deposits and cash needed for i i

account with other County funds. The Co Treasu responsible for the management,

ts in the pooled: fund. Interest on funds m the

Security transactions are accounte d
when earned and dividend income is

in fair value of investments
the calculation of net app

2,144,879

2,144,879

93,171,941
79,092,535
25,054,335
19,618,107
87,638,431

304,575,349

42,628,539
32,994,779
864,000

Public equity securities
Real estate paﬁn%shlps
Real estate

$ 383,207,546

Total investments
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Mendocino County Employees' Retirement Association
(A Component Unit of the County of Mendocino)

Notes to the Financial Statements, continued
June 30, 2013

Note 4: Fair Value Measurement of Investments:

,untlng Standards Codification (ASC)
s the framework for measuring fair
that prioritizes the inputs to
chy gives the highest priority to

Financial Accounting Standards Board (FA

The asse
based 0

the fair value hierarchy is
the falr value measurement

alue or reflective of future fair values. Furthermore, while the
Plan believes its Vi on methods are appropriate and consistent with other market
participants, the use of different methodologies or assumptions to determine the fair value of
certain financial instruments could result in a different fair value measurement at the
reporting date.

indicative of net r

-19-



Note 4:

Mendocino County Employees' Retirement Association

(A Component Unit of the County of Mendocino)
Notes to the Financial Statements, continued
June 30, 2013

Fair Value Measurement of Investments, conti

The following tables set forth by level, fair value hierarchy, MCERA's

investments at fair value as of June 30, 2013

as of June 30, 2013

Mutual funds:
Bond funds
International securitieg
Domestic securities

Total mutual funds

864,000

$ 381,062,667

Real Estate -
625 Kings Court,
Ukiah, CA
Balance, beginning of y $ 738,992
Unrealized gains (losses) 125,008
Purchases .« -
Sales -
Issuance -
Settlemen -
$ 864,000
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Note 5:

Mendocino County Employees' Retirement Association

(A Component Unit of the County of Mendocino)
Notes to the Financial Statements, continued
June 30,2013

Contributions:

tes payable for fiscal year 2014-15
te depends on the member's age at
ip, and tier. For fiscal year 2014-
glly determined rate of 26.28

The actuarially determined member contrib
average 9.62 percent of payroll. The actual m

15, employers are also requlred to ¢«
percent of payroll in aggregate. T
Probation membership, and tier
annually to maintain the approp
rate is actuarially determined top

e balance of the contributions neei
living) and the amortization of th

The Plan had an unfund
unf}ll_lded liability was

th

bonds. The total of
red to the Plan for
f the 1996 pension

the Plan Sponsors were not
t of 10 percent of the total

o fund the UAAL that was not in yexcess }
liability. In November. 2009, that fundin
ion Board etire

he Board of Retirement stipulated
ver a 30-year period from June, 2009.

m lic;n, which the Plan Sponsors are required to
une 30, 2013 is 74.2%, as indicated on the
. The Actuarial Valuation and Review report

amortize in the future
Schedule of Fu
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Note 5:

Mendocino County Employees' Retirement Association

(A Component Unit of the County of Mendocino)
Notes to the Financial Statements, continued
June 30, 2013

Contributions, continued:

The information presented in the requlred su tary schedules was determined as part
of the actuarial valuation at the dates in

actuarial valuation follows:

Valuation date

Actuarial cost method
Amortization method
Remaining amortization period
Asset valuation method

across-the-board salary
0% plus merit and longevity

ortality Table for males and females, set back

years for males and 1 year for females

afety/Probation members: RP-2000 Combined

Healthy Mortality Table for males and females,

with no setback for males and 1 year set

forward for females.

r disability General members: RP-2000 Combined Healthy
Mortality Table for males and females, set
forward 2 years.

Safety/Probation members: RP-2000 Combined
Healthy Mortality Table for males and females,
set forward 4 years.

Years of life expe
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Mendocino County Employees' Retirement Association
(A Component Unit of the County of Mendocino)

Notes to the Financial Statements, continued
June 30, 2013

Note 5: Contributions, continued:

Life expectancy after retirement for
employee contribution rate purposes
for males and females, set back

and 1 year for females

03,034
6,857,439

$ 14,260,473
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Mendocino County Employees' Retirement Association

(A Component Unit of the County of Mendocino)
Notes to the Financial Statements, continued
June 30, 2013

Note 6: Reserves:

The Association had contingency reserves of
to retirement reserve accounts in the even
received in the future to fulfill the requi
of 7.75 percent of retirement reserve bal

531, at June 30, 20.13 to fund transfers

follows:

Employee reserves
Employer reserves

306,861,670
75,750,705

382,612,375
584,442

$ 383,196,817

4.



Mendocino County Employees' Retirement Association
(A Component Unit of the County of Mendocino)

Notes to the Financial Statements, continued
June 30, 2013

Note 7:  Subsequent Events:

at occur subsequent to the effective

Subsequent events are those events or transa

ary, The Segal Company, determin

al years 2009-10, 2010 11 and
calculated by the prior sh
resulted in a correspondi
is working w1th a team

hxgheﬁ
by mployers during the

the pensmn fund based on the cor
. were in eff :

ars ending June 30,
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Mendocino County Employees' Retirement Association

(A Component Unit of the County of Mendocino)
Required Supplementary Information (unaudited)
June 30,2013

Schedule of Funding Progress (dollar amo nts in thousands)

Actuarial Actuarial Accrued Unfunded - UAAL as a

Actuarial Value of Liability (""AAL") AAL: ded Covered % of Covered
Valuation  Assets - Entry Age AL" at Payroll Payroll

Date () (b) (c) (b-a)/c)
6/30/2006 $ 288,461 $ 320,123 . 57,665 54.9%
6/30/2007 317,937 358,259 65,899 61.2%
6/30/2008 353,421 ‘ 70,880
6/30/2009 336,263 72,235
6/30/2010 343,202 69,00

6/30/2011 347,732
6/30/2012 362,487
6/30/2013 378,777

Annual
Requi

6/30/2006
6/30/2007
6/30/2008
6/30/2009
6/30/201(
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