Telephone: (707) 463-4328
(707) 467-6473
Fax: (707) 467-6472

James M. Andersen
Retirement Administrator

MENDOCINO COUNTY
EMPLOYEES' RETIREMENT ASSOCIATION
625-B KINGS COURT
UKIAH, CALIFORNIA 95482-5027

Date: November 29, 2011

To: Board of Retirement e

From: Jim Andersen, Retirement Administrator™

Subject: Presentation and Possible Action Regarding Corrected Contribution Rates for the
2011/12 Fiscal Year

Introduction

Government Code Sections 31453 through 31453.6 state that a retirement system shall conduct
an actuarial valuation no less often than every three years, and from that report develop employer
and employee contribution rates that shall be presented to the Board of Supervisors for adoption.
The Mendocino County Employees’ Retirement Association (MCERA) conducts valuation
reports and makes rate recommendations to the Board of Supervisors on an annual basis.

Buck Consultants (Buck) prepared its actuarial valuation report for the period ending June 30,
2010. On February 16, 2011, the Board adopted the recommended rates in the June 30, 2010
valuation study for use in fiscal year 201 1/12. However, the Board did so in conjunction with:
1) receiving the findings and recommendations of an actuarial audit from EFI consultants; 2)
notifying Buck of MCERA’s intent to terminate its relationship for primary actuarial services;
and 3) directing staff to conduct a sole source search for a new primary actuary. In March of
2011, staff recommended a contract with The Segal Company (Segal) for actuarial services. The
contribution rates for fiscal year 2011/12 were adopted by the Board of Supervisors on March

22,2011.

[n preparing to serve MCERA as a new client, Segal replicated the June 30, 2010 valuation study
conducted by Buck, and found variances in employee basic contribution rates for fiscal years
2009/10, 2010/11 and 2011/12. Buck conceded that they made errors in those fiscal years which
resulted in an aggregate overpayment by employees and a corresponding underpayment by
sponsors in the amount of 0.4% (.004), 0.4% (.004) and 0.7% (.007), respectively. Upon being
informed of this error, MCERA outlined a Correction of Contribution Rates Project (Project) to
correct the contribution rates for those periods. MCERA also assembled a team of consultants

and internal professionals to facilitate the correction.

As part of the Project, it was agreed that new, corrected basic rates should be put in place
effective the first pay period in calendar year 2012 (pay period 2). The action to decrease the
employees’ aggregate contribution by roughly 0.7% and increase the employers’ contribution in
a like amount would bring an end to the incorrect contributions. At that point, the focus of the
project could be directed toward the amount of aggregate overpayments by employees for two



and one half fiscal years and the corresponding underpayment by the County and other plan
sponsors (e.g., the Courts). To use a metaphor, the first action is to stop the patient from any
further bleeding and thereby allow the doctors to focus on bringing them back to health. The
overarching goal of the Project is to bring an end to the incorrect rates and provide a solution that
results in contributions to MCERA from June 28, 2009 through January 7, 2012 as if no error in

the calculation of rates had occurred.

Discussion

As an element of the Project, MCERA amended its contract with Segal to develop correct
contribution rates for all periods when incorrect rates were in place. Segal prepared a report
(attached) which includes corrected employer and employee rates for 2011/12, which can be
implemented “on a going forward basis” effective January 8, 2012. Segal also calculated
corrected employee rates for fiscal years 2009/10, 2010/11 and the first half of 2011/12.

The rates in the report are broken down into the retirement tiers and types of members. The
corrected employer rates are outlined on page 3 of the report, which, if adopted, will result in a
0.71% (.0071) increase in the employer’s contribution. The corrected employee rates
recommended for implementation on January 8, 2012, are contained in tables 10 through 12 of
the report. Using the consolidated rates from the June 30, 2010 valuation study, the corrections
recommended by Segal would increase the employer contribution from 19.08% to 19.79% of
payroll, and would decrease the employee contribution from 9.69% to 8.98% of payroll. The

combined contribution to the pension trust would be unchanged.

Recommended Motion/Action

1. Adopt the “After Correction” Basic Rates for the employer contained on page 3 of the
Segal report, and the General, Probation and Safety member Basic Rates contained in
tables 10 through 12 of the Segal Report. Cost of Living (COL) Rates are unchanged.

2. Present the rates to the Board of Supervisors at their December 13, 2011 meeting for
adoption.

Alternatives

Do not adopt and implement new rates for the balance of 2011/12. Not recommended. As
mentioned above, adopting new rates stops the fiscal impact of the incorrect rates, and allows the
stakeholders to confine the period of time needing corrective action to June 28, 2009 through

January 7, 2012.

Fiscal Impact

The fiscal impact to the County and other plan sponsors will be a 0.71% (.0071) increase in
contributions, as a percent of payroll for the balance of the 2011/12 fiscal year. Pay period 24
(beginning November 13, 2011) was the first pay period in which all employees were subject to
wage concessions. The wages subject to retirement calculations for pay period 24 were
approximately $1,969,450. Using pay period 24 as a reasonable estimate of subject wages for
the balance of the fiscal year, and applying an increased employer contribution factor of .0071,
the gross increase in employer contributions is estimated to be $13,985 per pay period. The



the balance of the fiscal year, using 13 pay periods, 1s

increase in employer contributions for
alance of the fiscal year is

estimated to be $181,800. The County’s general fund impact for the b
very roughly estimated to be $90,900 (50% of gross cost).

[ will be happy to respond to any questions or comments you may have.

JA
Attachments
Copy Carmel Angelo, County CEO
Lloyd Weer, Interim Auditor-Controller

Andy Yeung, The Segal Company
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VIA E-MAIL AND USPS
November 28, 2011

Mr. James M. Andersen
Retirement Administrator
Mendocino County Employees’ Retirement Association

625-B Kings Court
Ukiah, CA 95482

Re: Corrected Basic Member Contribution Rates for Fiscal Years 2009/2010, 2010/2011,
and 2011/2012 and Employer Contribution Rates for Fiscal Year 2011/2012

Dear Jim:

As requested, we are providing you with the corrected basic member contribution rates for Fiscal
Years 2009/2010, 2010/2011, and 2011/2012 and the corrected basic employer contribution rates

for Fiscal Year 2011/2012.

Corrected Member Rates

The corrected basic member rates are based on the actuarial assumptions adopted by the Board
for the three Fiscal Years mentioned above and are provided in an attachment to this letter.

As previously discussed, we have accepted the cost-of-living (COL) rates calculated by the prior
actuary without any audit!. For your easy reference, we have also provided the original COL
rates calculated by the Association’s prior actuary. Note that as mentioned in Buck’s prior
valuation reports, all of the Safety member COL contribution rates were reduced by 1.63% of

payroll to reflect a pick up by the County.

t Note that as part of our process to set up MCERA on Segal’s valuation system, we did try to match the
Association’s prior actuary’s results from their June 30, 2010 valuation. The present value of benefits
calculated by Segal and the prior actuary were $540 million and $346 million, respectively and the
actuarial accrued liabilities calculated by Segal and the prior actuary were $444 miltion and $434
million, respectively. There is a bigger difference between the present value of future normal cost
calculated by Segal of $96 million and the prior actuary of $112 million due to a different allocation
between past and future liabilities for actives. These differences are generally considered reasonable

as different valuation programs are used by Segal and the prior actuary.

\A?L- G - .
._4:% Founding Member of the Multinational Group of Actuaries and Consultants, a global affiliation of independent fims
~



Mr. James M. Andersen
November 28, 2011
Page 2

These basic and COL member rates are the same as those we sent to you in an Excel file in our
e-mail dated November 4, 2011.

Note that we have attached 21 tables to this letter, which contain the following information:

e Tables 1-3: General, Probation, and Safety basic and COL member contribution rates
calculated by the prior actuary in their June 30, 2010 valuation report.

o Tables 4-6: General, Probation, and Safety basic and COL member contribution rates
calculated by the prior actuary in their June 30, 2009 valuation report.

o Tables 7-9: General, Probation, and Safety basic and COL member contribution rates
calculated by the prior actuary in their June 30, 2008 valuation report.

e Tables 10-12: General, Probation, and Safety basic member contribution rates for FY
2011/2012 calculated by Segal (these replace the rates in Tables 1-3). The COL member
rates are carried over from the prior actuary’s June 30, 2010 valuation report, without

audit by Segal.

e Tables 13-15: General, Probation, and Safety basic member contribution rates for FY
201072011 calculated by Segal (these replace the rates in Tables 4-6). The COL member
rates are carried over from the prior actuary’s June 30, 2009 valuation report, without

audit by Segal.

e Tables 16-18: General, Probation, and Safety basic member contribution rates for FY
2009/2010 calculated by Segal (these replace the rates in Tables 7-9). The COL member
rates are carried over from the prior actuary’s June 30, 2008 valuation report, without

audit by Segal.

e Tables 19-21: Difference in General, Probation, and Safety basic member contribution
rates calculated by the prior actuary and Segal for Fiscal Years 2011/2012,2010/2011,

and 2009/2010 (i.c., the prior actuary rate minus Segal rate).

Corrected Employer Rates

[n the table on the following page, we have provided the corrected employer rates for Fiscal Year
2011/2012 based on the actuarial assumptions adopted by the Board for the June 30,2010
actuarial valuation. The basic employer contribution rates have been increased to negate the
overstated basic member contributions determined in the June 30, 2010 valuation.

We have applied the difference between the basic member contribution rates calculated by the
prior actuary and Segal (as provided in Tables 19-21) to the payroll of each individual active
employee included in the June 30, 2010 valuation to come up with a weighted average
adjustment to the basic employer rate for each membership group and Tier.

5162070v3/13459.001



Mr. James M. Andersen
November 28, 2011
Page 3

The adjustments made to the basic employer rates could have been reduced to account for the
non-refundability of such contributions now that they will made by the employer instead of the
employees as there will be a reduction in the cost of the benefit from refunds by those members
who withdraw their contributions before retirement. However, we have not included such an
adjustment primarily because such reduction is relatively small (an adjustment that we estimate
to be about 0.02% of the aggregate payroll) and the factors required to come up with an exact
figure were not included in the prior actuary’s report. This adjustment will be reflected implicitly
when we develop the contribution rates for the employer in the June 30, 2012 valuation.

The corrected employer rates can be adopted by the Board for implementation in January 2012.
As we have already pointed out in this letter, we have accepted the COL employer rates
calculated by the prior actuary in their June 30, 2010 valuation report without any audit. Also of
note is that the Association is currently working on calculating the impact of overstated basic
member rates for Fiscal Year 2009/2010, Fiscal Year 2010/2011 and the pay periods up through
January 2012 for Fiscal Year 2011/2012. The impact of such adjustments on the employer rates

has not been incorporated into this letter.

Employer Contribution Rates for Fiscal Year 2011/2012
(expressed as percent of payroll)

Before Correction Adjustment to After Correction

Basic Rate = COL Rate Basic Rate Basic Rate COL Rate
General Tier 1 8.92% 3.15% 0.66% 9.58% 3.15%
General Tier 2/3 11.95% 4.18% 0.70% 12.65% 4.18%
Safety Tier 1 31.52% 12.98% 0.00% 31.52% 12.98%
Safety Tier 2 28.70% 10.45% 0.81% 29.51% 10.45%
Probation Tier 1 10.95% 3.87% 1.17% 12.12% 3.87%
Probation Tier 2 11.67% 4.43% 0.63% 12.30% 4.43%
Estimated Impact for All Groups Combined 0.71%

(for informational purposes only)
Please let us know if you have any questions.

Sincerely,

Andy Yeung
Enclosures

cc: Peter Stalder
DNA/gxk

5162070v3/13459.001



Mendocino County Employees’ Retirement Association

Prepared by Buck

implementad Pay Period 15/2011 (7/10/2011) Check Date 7/28/2011.

GENERAL MEMBERS' CONTRIBUTION RATES

(expressed as a percentage of biweekly compensation)

Table 1

Tier 1 - Section 31676.12 Tier 2 & 3 - Section 31676.12
FAS = 1 year FAS = 3 year
Basic coL* Basic coL*

Entry Age|[First $161.54 Ower $161.54 First $161.54 Over $161.54 | First $161.54 Ower $161.54 First $161.54 Over $161.54
16 4.10 6.15 1.27 1.91 3.90 5.85 1.21 1.82
17 4.1 6.17 1.28 1.92 3.91 5.86 1.22 1.82
18 4.12 6.18 1.28 1.92 3.92 5.88 1.22 1.83
19 413 6.20 1.28 1.93 3.93 5.90 1.22 1.83
20 4.15 6.23 1.29 1.94 3.95 5.92 1.23 1.84
21 4.17 6.26 1.30 1.95 3.97 5.95 1.23 1.85
22 4.19 6.29 1.30 1.95 3.99 5.98 1.24 1.86
23 4.22 6.33 1.31 1.97 4.01 6.01 1.25 1.87
24 4.25 6.37 1.32 1.98 4.04 6.06 1.26 1.88
25 4.28 6.42 1.33 2.00 4.07 6.10 1.26 1.90
26 4.31 6.47 1.34 2.01 4.10 6.15 1.27 1.91
27 4.35 6.53 1.35 2.03 4.13 6.20 1.28 1.93
28 4.39 6.59 1.36 2.05 4.17 6.26 1.30 1.95
29 4.43 6.65 1.38 2.07 4.21 6.32 1.31 1.96
30 4.49 6.73 1.40 2.09 4.26 6.39 1.32 1.99
31 4.53 6.80 1.41 2.1 4.31 6.47 1.34 2.01
32 4.59 6.89 1.43 2.14 4.37 6.55 1.36 2.04
33 4.65 6.97 1.45 217 4.42 6.63 1.37 2.06
34 4.71 7.07 . 1.46 2,20 4.48 6.72 1.39 2.09
35 4.78 7.17 1.49 223 4.54 6.81 1.41 2.12
36 4.85 7.27 1.51 2.26 4.61 8.91 1.43 2.15
37 4.91 7.37 1.53 2.29 4.67 7.01 1.45 2.18
38 4.99 7.48 1.55 2.32 4.74 {4 k) 1.47 2.21
39 5.05 7.58 1.57 2.36 4.81 7.21 1.49 2.24
40 5.13 7.69 1.59 2.39 4.87 7.31 1.51 2.27
41 5.20 7.80 1.62 2.42 4.94 7.41 1.54 2.30
42 5.27 7.90 1.64 246 5.01 7.51 1.56 2.33
43 5.34 8.01 1.66 2.49 5.08 7.62 1.58 2.37
44 5.41 8.12 1.68 2.52 5.15 T.02 1.60 2.40
45 5.49 8.23 1.71 2.56 5.22 7.83 1.62 243
46 5.57 8.35 1.73 2.60 5.29 7.93 1.64 2.46
47 5.64 8.46 1.75 2.63 5.36 8.04 1.67 2.50
48 572 8.58 1.78 2.67 5.43 3.15 1.69 2.53
49 5.79 3.69 1.80 2.70 5.51 3.26 1.71 2.57
50 5.87 8.81 1.82 2,74 5.58 8.37 1.73 2.60
51 5.95 8.93 1.85 2.78 5.65 3.48 1.76 2.64
52 6.03 9.05 1.87 2.81 573 3.80 1.78 2.67
53 6.11 917 1.90 2.85 5.81 8.71 1.81 2.71
54 6.19 9.29 1.92 2.89 5.89 3.83 1.83 2.74
55 6.27 9.41 1.95 2.92 5.96 3.94 185 2.78
56 6.35 9.53 1.97 2.96 6.04 9.06 1.88 2.82
57 6.44 9.66 2.00 3.00 6.12 9.18 1.90 2.35
58 6.52 9.78 2.03 3.04 6.20 9.30 1.93 2.89
59 6.61 9.91 2.05 3.08 6.27 9.41 1.95 2.92

& owver 6.61 9.91 2.05 3.08 6.27 3.41 1.95 2.92

INTEREST: 8.00%

INFLATION: 4.00%

COLA: 3.00%

MORTALITY 94 GA (Male, -3)

*31.08% of basic rates

June 30, 2010 Valuation Report

5162070v3/13459.001



implemented Pay Period 15/2011 (7/10/2011) Check Date 7/29/2011

Mendocino County Employees’ Retirement Association

Prepared by Buck

PROBATION MEMBERS' CONTRIBUTION RATES

(expressed as a percentage of biweekly compensation)

Table 2

Tier 1 - Section 31664 Tier 2 - Section 31664
FAS = 1 year FAS = 3 year
Basic coL* Basic coL*

Entry Age|First $161.54 Ower $161.54|First $161.54 Over $161.54 First $161.54 Over $161.54|First $161.54 Over $161.54
18 5.07 7.60 2.38 3.56 4.82 7.23 2.26 3.39
19 5.10 7.65 2.39 3.59 4.85 7.27 2.27 3.41
20 5.13 7.70 2.40 3.61 4.88 7.32 2.29 3.43
21 5.17 7.76 2.42 3.64 4.91 7.37 2.30 3.45
22 5.21 7.82 2.44 3.67 4.95 7.43 2.32 3.48
23 5.25 7.88 2.46 3.69 4.99 7.49 2.34 3.51
24 5.30 7.95 2.48 3.73 5.03 7.55 2.36 3.54
25 5.35 8.02 2.51 3.76 5.08 7.62 2.38 3.57
26 5.39 8.09 2.53 3.79 5.13 7.69 2.40 3.60
27 5.45 8.17 2.55 3.83 5.18 7.77 2.43 3.64
28 5.51 8.26 2.58 3.87 5.23 7.85 2.45 3.68
29 5.56 8.34 2.61 3.91 5.29 7.93 2.48 3.72
30 5.63 8.44 2.64 3.96 5.35 8.02 2.51 3.76
31 5.69 8.53 2.67 4.00 5.41 8.11 2.54 3.80
32 5.76 8.64 2.70 4.05 5.47 8.21 2.56 3.85
33 5.83 8.74 2.73 4.10 5.54 8.31 2.60 3.89
34 5.90 8.85 2.77 4.15 5.61 8.41 2.63 3.94
35 5.98 8.97 2.80 4.20 5.68 8.52 2.66 3.99
36 6.06 9.09 2.84 4.26 5.76 8.64 2.70 4.05
37 6.14 9.21 2.88 4.32 5.84 8.76 2.74 4.1
38 6.23 9.34 2.92 4.38 5.92 8.88 2.77 4.16
39 6.31 9.47 2.96 4.44 6.00 9.00 2.81 4.22
40 6.39 9.59 2.99 4.49 6.08 9.12 2.85 4.27
41 6.48 9.72 3.04 4.56 6.16 9.24 2.89 433
42 6.57 9.85 3.08 4.62 6.24 9.36 2.92 4.39
43 6.65 9.98 3.12 4.68 6.33 9.49 297 4.45
44 6.74 10.11 3.16 4.74 6.41 9.61 3.00 4.50
45 6.83 10.25 3.20 4.80 6.49 9.74 3.04 4.57
46 6.92 10.38 3.24 4.87 6.58 9.87 3.08 4.63
47 7.01 10.52 3.29 4.93 6.67 10.00 3.13 4.69
48 7.10 10.65 3.33 4.99 6.75 10.12 3.16 4,74
49 7.19 10.79 3.37 5.06 6.83 10.25 3.20 4.80

& over 7.19 10.79 3.37 5.06 6.83 10.25 3.20 4.80

INTEREST: 8.00%

INFLATION: 4.00%

COLA: 3.00%

MORTALITY" 94 GA (Male, 0)

*46.87% of basic rates

June 30, 2010 Valuation Report

5162070v3/13459 001



Mendocino County Employees’ Retirement Association

Prepared by Buck

(mplemented Pay Period 15/2011 (7/10/201 1) Check Date 7/29/2011 _ &
SAFETY MEMBERS' CONTRIBUTION RATES

(expressed as a percentage of biweekly compensation)

Table 3

Tier 1 - Section 31664.2 Tier 2 - Section 31664.2
FAS = 1 year FAS = 3 year
Basic coL* Basic coL*

Entry Age |First $161.54 Over $161.54| First $161.54 Over $161.54 | First $161.54 Over $161.54|First $161.54 Over $161.54
18 5.07 7.60 1.35 2.84 4.82 7.23 1.21 2.63
19 5.10 7.65 1.37 2.87 4.85 7.27 1.22 2.65
20 5.13 7.70 1.39 2.90 4.88 7.32 1.24 2.68
21 5.17 7.76 1.41 2.94 4.91 7.37 1.26 2.71
22 5.21 7.82 1.44 2.97 4.95 7.43 1.28 2.74
23 5.25 7.88 1.46 3.01 4.99 7.49 1.31 2.78
24 5.30 7.95 1.49 3.05 5.03 7.55 1.33 2.81
25 5.35 8.02 1.52 3.09 5.08 7.62 1.36 2.86
26 5.39 8.09 1.54 3.13 5.13 7.69 1.39 2.90
27 5.45 8.17 1.58 3.18 5.18 7.77 1.42 2.94
28 5.51 8.26 1.61 3.23 5.23 7.85 1.45 2.99
29 5.56 8.34 1.64 3.28 5.29 7.93 1.48 3.04
30 5.63 8.44 1.68 3.34 5.35 8.02 1.52 3.09
31 5.69 8.53 1.72 3.39 5.41 8.1 1.55 3.14
32 5.76 8.64 1.76 3.46 5.47 8.21 1.59 3.20
33 5.83 8.74 1.80 3.51 5.54 8.31 1.63 3.26
34 5.90 8.85 1.84 3.58 5.61 8.41 1.67 3.32
35 5.98 8.97 1.89 3.65 5.68 8.52 1.71 3.38
36 6.06 9.09 1.94 3.72 5.76 8.64 1.76 3.46
37 6.14 9.21 1.98 3.79 5.84 8.76 1.81 3.53
38 6.23 9.34 2.04 3.87 5.92 8.88 1.85 3.60
39 6.31 9.47 2.08 3.94 6.00 9.00 1.90 3.67
40 6.39 9.59 2.13 4.01 6.08 9.12 1.95 3.74
41 6.48 9.72 2.18 4.09 6.16 9.24 2.00 3.81
42 6.57 9.85 2.24 4.17 6.24 9.36 2.04 3.88
43 6.65 9.98 2.28 4.24 6.33 9.49 2.10 3.96
44 6.74 10.11 2.34 432 6.41 9.61 2.14 4.03
45 6.83 10.25 2.39 4.40 6.49 9.74 219 4.10
46 6.92 10.38 2.44 4.48 6.58 9.87 2.24 4.18
47 7.01 10.52 2.50 4.56 6.67 10.00 2.30 4.26
48 7.10 10.65 2.55 4.64 6.75 10.12 2.34 4.33
49 7.19 10.79 2.60 4.72 6.83 10.25 2.39 4.40

& over 7.19 10.79 2.60 4.72 6.83 10.25 2.39 4.40

INTEREST: 8.00%

INFLATION: 4.00%

COLA: 3.00%

MORTALITY: 94 GA (Male, 0)

*58.86% of basic rates
*COL Rate offset by 1.63% - picked up by the County

June 30, 2010 Valuation Report

5162070v3/13439 001



implemented Pay Period 15/2010 (7/11/2010) Check Date 7/30/2010
GENERAL MEMBERS' CONTRIBUTION RATES

Mendocino County Employees’ Retirement Association

Prepared by Buck

(expressed as a percentage of biweekly compensalisr)

Table 4

Tier 1 - Section 31676.12 Tier 2 & 3 - Section 31676.12
FAS = 1 year FAS = 3 year
Basic coL* Basic coL*

Entry Age|First $161.54 Over $161.54|First $161.54 Over $161.54|First $161.54 Over $161.54|First $161.54 Over $161.54
16 4.10 6.15 1.24 1.86 3.90 5.85 1.18 1.71
17 4.1 6.17 1.25 1.87 3.91 586 1.18 1.78
18 4.12 6.18 1.25 1.87 3.92 5.88 1.19 1.78
19 4.13 6.20 1.25 1.88 3.93 590 1.19 1.79
20 4.15 6.23 1.26 1.89 3.95 5.92 1.20 1.79
21 417 6.26 1.26 1.90 3.97 5.95 1.20 1.80
22 4.19 6.29 1.27 1.91 3.99 598 1.21 1.81
23 422 6.33 1.28 1.92 4.01 6.01 1.22 1.82
24 4.25 6.37 1.29 1.93 4.04 6.06 1.22 1.84
25 4.28 6.42 1.30 1.95 4.07 6.10 1.23 1.85
26 4.31 6,47 1.31 1.96 4.10 6.15 1.24 1.86
27 4.35 6.53 1.32 1.98 4.13 6.20 1.25 1.88
28 4.39 6.59 1.33 2.00 417 6.26 1.26 1.90
29 4.43 6.65 1.34 2.01 4.21 6.32 1.28 1.91
30 4.49 873 1.36 2.04 4.26 6.39 1.29 1.94
31 4.53 6.80 1.37 2.06 4.31 6.47 1.31 1.96
32 4.59 6.89 1.39 2.09 4.37 6.55 1.32 1.98
33 4.65 6.97 1.41 2.1 4.42 663 1.34 2.01
34 4.71 7.07 1.43 2.14 4.48 6.72 1.36 2.04
35 4.78 717 1.45 217 4.54 6.81 1.38 2.06
36 4.85 7.27 1.47 220 4.61 691 1.40 2.09
37 4.91 7.37 1.49 223 4.67 7.01 1.42 212
38 4.99 7.48 1.51 2.27 474 L1 1.44 2.15
39 5.05 7.58 1.53 2.30 4.81 7.21 1.46 2.18
40 5.13 7.69 1.55 2.33 4.87 731 1.48 2.21
41 5.20 7.80 1.58 2.36 4.94 741 1.50 2.25
42 5.27 7.90 1.60 2.39 5.01 751 1.52 2.28
43 5.34 8.01 1.62 2.43 5.08 762 1.54 2.31
44 5.41 8.12 1.64 2.46 5.15 7.72 1.56 2.34
45 5.49 8.23 1.66 2.49 5.22 7.83 1.58 2.37
46 5.57 8.35 1.69 2.53 5.29 7.93 1.60 2.40
47 5.64 8.46 1.71 2.56 5.36 3.04 1.62 2.44
48 5.72 8.58 1.73 2.60 5.43 8.15 1.65 2.47
49 5.79 8.69 1.75 2.63 5.51 8.26 1.67 2.50
50 5.87 8.81 1.78 2.67 5.58 8.37 1.69 2.54
51 5.95 8.93 1.80 2.7 5.65 848 17 2.57
52 6.03 9.05 1.83 2.74 5.73 8.60 1.74 2.61
53 6.11 917 1.85 2.78 5.81 8.71 1.76 2.64
54 6.19 9.29 1.88 2.81 5.89 8.83 1.78 2.68
55 6.27 9.41 1.90 2.85 5.96 8.94 1.81 2.7
56 6.35 953 1.92 2.89 6.04 9.06 1.83 275
57 6.44 9.66 1.95 2.93 6.12 918 1.85 2.78
58 6.52 9.78 1.98 296 6.20 930 1.88 2.82
59 6.61 9.91 2.00 3.00 6.27 941 1.90 2.85

& over 6.61 991 2.00 3.00 6.27 941 1.90 2.85

INTEREST: 8.00%

INFLATION 4.00%

COLA: 3.00%

MORTALITY 94 GA (Male, -3)

*30.30% of basic rates

June 30, 2009 Valuation Report

5162070v3/13459 001



Mendocino County Employees’ Retirement Association

Prepared by Buck

Implemented Pay Period 15/2010 (7/11/2010) Check Date 7/30/2010 :
PROBATION MEMBERS' CONTRIBUTION RATES

(expressed as a percentage of biweekly compensation)

Table 5

Tier 1 - Section 31664 Tier 2 - Section 31664
FAS = 1 year FAS = 3 year
Basic coL* Basic coL*

Entry Age [First $161.54 Over $161.54 | First $161.54 Over $161.54|First $161.54 Over $161.54 |First $161.54 Over $161.54
18 5.07 7.60 2.98 4.47 4.82 7.23 2.83 425
19 5.10 7.65 3.00 4.50 4.85 7.27 2.85 4.27
20 5.13 7.70 3.02 4.53 4.88 7.32 2.87 4.30
21 5.17 7.76 3.04 4.56 4.91 7.37 2.89 4.33
22 5.21 7.82 3.06 4.60 4.95 7.43 2.91 437
23 5.25 7.88 3.09 4.63 4.99 7.49 2.93 4.40
24 5.30 7.95 3.12 4.67 5.03 7.55 2.96 444
25 5.35 8.02 3.15 4.71 5.08 7.62 2.99 4.48
26 5.39 8.09 3.17 4.76 513 7.69 3.02 4.52
27 5.45 8.17 3.20 4.80 5.18 7.77 3.05 4.57
28 5.51 8.26 3.24 4.86 5.23 7.85 3.07 4.62
29 5.56 8.34 3.27 4.90 5.29 7.93 3.1 4.66
30 5.63 8.44 3.31 4.96 5.35 8.02 3.15 4.71
31 5.69 8.53 3.35 5.01 5.41 8.1 3.18 477
32 5.76 8.64 3.39 5.08 5.47 8.21 3.22 4.83
33 5.83 8.74 3.43 5.14 5.54 8.31 3.26 4.89
34 5.90 8.85 3.47 5.20 5.61 8.41 3.30 4.94
35 5.98 8.97 3.52 5.27 5.68 8.52 3.34 5.01
36 6.06 9.09 3.56 5.34 5.76 8.64 3.39 5.08
37 6.14 9.21 3.61 5.41 5.84 8.76 3.43 5.15
38 6.23 9.34 3.66 5.49 5.92 3.88 3.48 5.22
39 6.31 9.47 3.71 5.57 6.00 9.00 3.53 5.29
40 6.39 9.59 3.76 5.64 6.08 9.12 3.57 5.36
41 6.48 9.72 3.81 5.71 6.16 9.24 3.62 5.43
42 6.57 9.85 3.86 5.79 6.24 9.36 3.67 5.50
43 6.65 9.98 3.91 5.87 6.33 9.49 3.72 5.58
44 6.74 10.11 3.96 5.94 6.41 9.61 3.77 5.65
45 6.83 10.25 4.02 6.03 6.49 9.74 3.82 5.73
46 6.92 10.38 4.07 6.10 6.58 9.87 3.87 5.80
47 7.01 10.52 4.12 6.18 6.67 10.00 3.92 5.88
48 7.10 10.65 4.17 6.26 6.75 10.12 3.97 5.95
49 7.19 10.79 4.23 6.34 6.83 10.25 4.02 6.03

& over 7.19 10.79 4.23 6.34 6.83 10.25 4.02 6.03

INTEREST: 8.00%

INFLATION: 4.00%

COLA: 3.00%

MORTALITY: 94 GA (Male, 0)

*58.79% of basic rates

June 30, 2009 Valuation Report

5162070v3/13459.001



Mendocino County Employees’ Retirement Association

Prepared by Buck

implemented Pay Period 15/2010 (7/11/2010) Check Date 7/30/2010
SAFETY MEMBERS' CONTRIBUTION RATES

(expressed as a percentage of biweekly compensation)

Table 6

Tier 1 - Section 31664.2 Tier 2 - Section 31664.2
FAS = 1 year FAS = 3 year
Basic coL* Basic coL*

Entry Age [First $161.54 Over $161.54 [First $161.54 Over $161.54 First $161.54 Ower $161.54|First $161.54 Over $161.54
18 5.07 7.60 1.21 2.63 4.82 7.23 1.07 2.42
19 5.10 7.65 1.23 2.66 4.85 7.27 1.09 2.45
20 5.13 7.70 1.25 2.69 4.88 7.32 1.1 2.47
21 5.17 7.76 1.27 2.72 4.91 7.37 1.12 2.50
22 5.21 7.82 1.29 2.75 4.95 7.43 1.14 2.54
23 5.25 7.88 1.31 2.79 4.99 7.49 1.17 2.57
24 5.30 7.95 1.34 2.83 5.03 7.55 1.19 2.60
25 5.35 8.02 1.37 2.87 5.08 7.62 1.22 2.64
26 5.39 8.09 1.39 2.91 5.13 7.69 1.25 2.68
27 5.45 8.17 i 1.43 2.95 518 7.77 1.27 2.73
28 5.51 8.26 1.46 3.00 5.23 7.85 1.30 2.77
29 5.56 8.34 1.49 3.05 5.29 7.93 1.34 2.82
30 5.63 8.44 1.53 3.10 5.35 8.02 1.37 2.87
31 5.69 8.53 1.56 3.15 5.41 8.11 1.40 2.92
32 5.76 8.64 1.60 3.21 5.47 8.21 1.44 2.97
33 5.83 8.74 1.64 3.27 5.54 8.31 1.48 3.03
34 5.90 8.85 1.68 3.33 5.61 8.41 1.51 3.08
35 5.98 8.97 1.72 3.40 5.68 8.52 1.55 3.15
36 6.06 9.09 1.77 3.47 5.76 8.64 1.60 3.21
37 6.14 9.21 1.81 3.53 5.84 8.76 1.64 3.28
38 6.23 9.34 1.86 361 5.92 8.88 1.69 3.35
39 6.31 9.47 1.91 3.68 6.00 9.00 1.73 3.42
40 6.39 9.59 1.95 3.75 6.08 9.12 1.78 3.48
41 6.48 9.72 2.00 3.82 6.16 9.24 1.82 3.55
42 6.57 9.85 2.05 3.89 6.24 9.36 1.87 3.62
43 6.65 9.98 2.10 3.96 6.33 9.49 1.92 3.69
44 6.74 10.11 2.15 4.04 6.41 9.61 1.96 3.76
45 6.83 10.25 2.20 412 6.49 9.74 2.01 3.83
46 6.92 10.38 2.25 4.19 6.58 9.87 2.06 3.90
47 7.01 10.52 2.30 427 6.67 10.00 2.1 3.98
48 7.10 10.65 2.35 4.34 6.75 10.12 2.15 4.04
49 7.19 10.79 2.40 4.42 6.83 10.25 2.20 4.12

& ower 7.19 10.79 2.40 4.42 6.83 10.25 2.20 4.12

INTEREST: 8.00%

INFLATION: 4.00%

COLA: 3.00%

MORTALITY: 94 GA (Male, 0)

*56.06% of basic rates
*COL Rate offset by 1.63% - picked up by the County

June 30, 2009 Valuation Report

5162070v3/13459 001



Impiémented Pay Period 15/200:

Mendocino County Employees’ Retirement Association

Prepared by Buck

9 (6/28/2009) Check Date 7/17/2009
GENERAL MEMBERS' CONTRIBUTION RATES

(expressed as a percentage of biweekly compensation)

Table 7

Tier 1 - Section 31676.12 Tier 2 & 3 - Section 31676.12
FAS = 1 year FAS = 3 year
Basic coL* Basic coL*

Entry Age [First $161.54 Ower $161.54 First $161.64 Over $161.54 First $161.54 Owr $161.54 First $161.54 Over $161.54
16 4.10 6.15 1.25 1.87 3.90 5.85 1.19 1.78
17 4.1 6.17 1.25 1.88 3.91 5.86 1.19 1.78
18 4.12 6.18 1.25 1.88 3.92 5.88 1.19 1.79
19 4.13 6.20 1.26 1.88 3.93 5.90 1.19 1.79
20 4.15 6.23 1.26 1.89 3.95 5.92 1.20 1.80
21 4.17 6.26 1.27 1.90 3.97 5.95 1.21 1.81
22 4.19 6.29 1.27 1.91 3.99 598 1.21 1.82
23 4.22 6.33 1.28 1.92 4.01 6.01 1.22 1.83
24 4,25 6.37 1.29 1.94 4.04 6.06 1.23 1.84
25 4.28 6.42 1.30 1.95 4.07 6.10 1.24 1.85
26 4.31 6.47 1.31 1.97 4.10 6.15 1.25 1.87
27 4.35 6.53 1.32 1.98 4.13 6.20 1.26 1.88
28 4.39 6.59 1.33 2.00 4.17 6.26 1.27 1.90
29 4.43 6.65 1.35 2.02 4.21 6.32 1.28 1.92
30 4.49 6.73 1.36 2.05 4.26 6.39 1.29 1.94
31 4.53 6.80 1.38 2.07 4.31 6.47 1.31 1.97
32 4.59 6.89 1.39 2.09 4.37 6.55 1.33 1.99
33 4.65 6.97 1.41 2.12 4.42 6.63 1.34 2.01
34 4.71 7.07 1.43 2.15 4.48 6.72 1.36 2.04
35 4.78 7.17 1.45 2.18 4.54 6.81 1.38 2.07
36 4.85 7.27 1.47 2.21 4.61 6.91 1.40 2.10
37 4.91 7.37 1.49 2.24 4.67 7.01 1.42 2.13
38 4.99 7.48 1.52 227 4.74 7211 1.44 2.16
39 5.05 7.58 1.53 2.30 4.81 7.21 1.46 2.19
40 5.13 7.69 1.56 2.34 4.87 7:31 1.48 222
41 5.20 7.80 1.58 2.37 4.94 7.41 1.50 2.25
42 5.27 7.90 1.60 2.40 5.01 7.51 1.52 2.28
43 5.34 8.01 1.62 243 5.08 7.62 1.54 2.32
44 5.41 8.12 1.64 2.47 5.15 7.72 1.57 2.35
45 5.49 8.23 1.67 2.50 5.22 7.83 1.59 2,38
46 5.57 8.35 1.69 2.54 5.29 7.93 1.61 2.41
47 5.64 8.46 1.71 2.57 5.36 8.04 1.63 2.44
48 5.72 8.58 1.74 2.61 5.43 8.15 1.65 2.48
49 5.79 8.69 1.76 2.64 5.51 8.26 1.67 2.51
50 5.87 8.81 1.78 2.68 5.58 837 1.70 2.54
51 5.95 8.93 1.81 2.71 5.65 848 1.72 2.58
52 6.03 9.05 1.83 2.75 573 860 1.74 2.61
53 6.11 9.17 1.86 2.79 5.81 871 1.71 2.64
54 6.19 9.29 1.88 2.82 5.89 8.83 1.79 2.68
55 6.27 9.41 1.91 2.86 5.96 8.94 1.81 272
56 6.35 9.53 1.93 2.90 6.04 9.06 1.84 2.75
57 6.44 9.66 1.96 2.94 6.12 918 1.86 2.79
58 6.52 978 1.98 2.97 6.20 9.30 1.88 2.83
59 6.61 9.91 2.01 3.01 6.27 9.41 1.91 2.86

& over 6.61 9.91 2.01 3.01 6.27 941 1.91 2.86

INTEREST: 8.00%

INFLATION: 4.75%

COLA. 3.00%

MORTALITY 94 GA (Male, -3)

*30.39% of basic rates

June 30, 2008 Valuation Report

5162070v3/13459.001



implemented Pay Period 15/2009 (6/28/2009) Check Date 7/17/2009

Mendocino County Employees’ Retirement Association

Prepared by Buck

PROBATION MEMBERS' CONTRIBUTION RATES

(expressed as a percentage of biweekly compensation)

Table 8

Tier 1 - Section 31664 Tier 2 - Section 31664
FAS = 1 year FAS = 3 year
Basic coL* Basic coL*

Entry Age |First $161.54 Over $161.54|First $161.54 Over $161.54|First $161.54 Ower $161.54 | First $161.54 Over $161.54
18 5.07 7.60 3.02 4.53 4.82 7.23 2.87 4.31
19 5.10 7.65 3.04 4.56 4.85 7.27 2.89 4.33
20 5.13 7.70 3.06 4.59 4.88 7.32 2.91 4.36
21 5.17 7.76 3.08 4.62 4.91 7.37 2.92 4.39
22 5.21 7.82 3.10 4.66 4.95 7.43 2.95 4.43
23 5.25 7.88 3.13 4.69 4.99 7.49 2.97 4.46
24 5.30 7.95 3.16 4.74 5.03 7.55 3.00 4.50
25 5.35 8.02 3.19 4.78 5.08 7.62 3.03 4.54
26 5.39 8.09 3.21 4.82 5.13 7.69 3.06 4.58
27 5.45 8.17 3.25 4.87 5.18 7.77 3.09 4.63
28 5.51 8.26 3.28 4.92 5.23 7.85 3.12 4.68
29 5.56 8.34 3.31 497 5.29 7.93 3.15 4.72
30 5.63 8.44 3.35 5.03 5.35 8.02 3.19 4.78
31 5.69 8.53 3.39 5.08 5.41 8.11 3.22 4.83
32 5.76 8.64 3.43 5.15 5.47 8.21 3.26 4.89
33 5.83 8.74 3.47 521 5.54 8.31 3.30 4.95
34 5.90 8.85 3.51 5.27 5.61 8.41 3.34 5.01
35 5.98 8.97 3.56 5.34 5.68 8.52 3.38 5.08
36 6.06 9.09 3.61 5.41 5.76 8.64 3.43 5.15
37 6.14 9.21 3.66 5.49 5.84 8.76 3.48 5.22
38 6.23 9.34 3.7 5.56 5.92 8.88 3.53 5.29
39 6.31 9.47 3.76 5.64 6.00 9.00 3.57 5.36
40 6.39 9.59 3.81 5.71 6.08 9.12 3.62 5.43
41 6.48 9.72 3.86 5.79 6.16 9.24 3.67 5.50
42 6.57 9.85 3.91 5.87 6.24 9.36 3.72 5.58
43 6.65 9.98 3.96 5.95 6.33 9.49 3.77 5.65
44 6.74 10.11 4.02 6.02 6.41 9.61 3.82 5.72
45 6.83 10.25 4.07 6.11 6.49 9.74 3.87 5.80
46 6.92 10.38 4.12 6.18 6.58 9.87 3.92 5.88
47 7.01 10.52 4.18 6.27 6.67 10.00 3.97 5.96
48 7.10 10.65 4.23 6.34 6.75 10.12 4.02 6.03
49 7.19 10.79 4.28 6.43 6.83 10.25 4.07 6.11

& over 7.19 10.79 4.28 6.43 6.83 10.25 4.07 6.11

INTEREST: 8.00%

INFLATION: 4.75%

COLA: 3.00%

MORTALITY: 94 GA (Male, 0)

*59.57% of basic rates

June 30, 2008 Valuation Report

5162070v3/13459.001



Mendocino County Employees’ Retirement Association

Prepared by Buck

Implemented Pay Period 15/2009 (5/28/2009) Check Date 7/17/2009 ;
SAFETY MEMBERS' CONTRIBUTION RATES

(expressed as a percentage of biweekly compensation)

Table 9

Tier 1 - Section 31664.2 Tier 2 - Section 31664.2
FAS =1 year FAS = 3 year
Basic coL* Basic coL*

Entry Age|First $161.54 Over $161.54 | First $161.54 Over $161.54 | First $161.54 Dver $161.54[First $161.54 Over $161.54
18 5.07 7.60 1.24 2.67 4.82 7.23 1.10 2.46
19 5.10 7.65 1.26 2.70 4.85 7.27 1.12 2.49
20 5.13 7.70 1.27 2.73 4.88 7.32 1.13 2.51
21 5.17 7.76 1.30 2.76 4.91 737 1.15 2.54
22 5.21 7.82 1.32 2.80 4.95 7.43 1.17 2.58
23 5.25 7.88 1.34 2.83 4.99 7.49 1.20 2.61
24 5.30 7.95 1.37 2.87 5.03 7.55 1.22 2.64
25 5.35 8.02 1.40 291 5.08 7.62 1.25 2.68
26 5.39 8.09 1.42 295 5.13 7.69 1.27 2.72
27 5.45 8.17 1.46 3.00 5.18 7.77 1.30 2.77
28 5.51 8.26 1.49 3.05 5.23 7.85 1.33 2.81
29 5.56 8.34 1.52 3.09 5.29 7.93 1.37 2.86
30 5.63 8.44 1.56 3.15 5.35 8.02 1.40 2.9
31 5.69 8.53 1.59 3.20 5.41 8.11 1.43 2.96
32 5.76 8.64 1.63 3.26 5.47 8.21 1.47 3.02
33 5.83 "8.74 1.67 3.32 5.54 8.31 1.51 3.08
34 5.90 8.85 1.7 3.38 5.61 8.41 1.55 3.13
35 5.98 8.97 1.76 3.45 5.68 8.52 1.59 3.19
36 6.06 9.09 1.80 3.52 5.76 8.64 1.63 3.26
37 6.14 9.21 1.85 3.58 5.84 8.76 1.68 3.33
38 6.23 9.34 1.90 3.66 5.92 8.88 1.72 3.40
39 6.31 9.47 1.94 3.73 6.00 9.00 1.77 3.47
40 6.39 9.59 1.99 3.80 6.08 9.12 1.81 3.53
41 6.48 9.72 2.04 3.87 6.16 9.24 1.86 3.60
42 6.57 9.85 2.09 3.95 6.24 9.36 1.90 3.67
43 6.65 9.98 2.14 4.02 6.33 9.49 1.95 3.74
44 6.74 10.11 2.19 4.09 6.41 9.61 2.00 3.81
45 6.83 10.25 2.24 417 6.49 9.74 2.04 3.88
46 6.92 10.38 2.29 4.25 6.58 9.87 2.10 3.96
47 7.01 10.52 2.34 4.33 6.67 10.00 2.15 4.03
48 7.10 10.65 2.39 4.40 6.75 10.12 2.19 4.10
49 7.19 10.79 2.44 4.48 6.83 10.25 2.24 417

& over 7.19 10.79 2.44 4.48 6.83 10.25 2.24 417

INTEREST: 8.00%

INFLATION: 4.75%

COLA: 3.00%

MORTALITY: 94 GA (Male, 0)

*56.62% of basic rates
*COL Rate offset by 1.63% - picked up by the County

June 30, 2008 Valuation Report

5162070v3/13459 001



Mendocino County Employees’ Retirement Association

Prepared by Segal

Retnoach\e Begmnmg Pay Penod 15/2011 (7!10/2011) Check Date 7/29/9011

GENERAL MEMBERS' CONTRIBUTION RATES (Basrc Rates Calculated by Segal)

(expressed as a percentage of biweekly compensation)

Table 10

Tier 1 - Section 31676.12 Tier 2 & 3 - Section 31676.12
FAS = 1 year FAS = 3 year
Basic coL* Basic coL*

Entry Age[First $161.54 Over $161.54|First $161.54 Over $161.54First $161.54 Ower $161.54 First $161.54 Ower $161.54
16 2.63 3.95 1.27 1.91 2.53 3.80 1.21 1.82
17 2.70 4.05 1.28 1.92 2.59 3.89 1.22 1.82
18 2.76 4.14 1.28 1.92 2.66 3.99 1.22 1.83
19 2.83 4.24 1.28 1.93 2.72 4.08 1.22 1.83
20 2.89 4.34 1.29 1.94 2.79 418 1.23 1.84
21 2.97 4.45 1.30 1.95 2.85 428 1.23 1.85
22 3.03 4.55 1.30 1.95 2.92 4.38 1.24 1.86
23 3.11 4.66 1.31 1.97 2.99 4.48 1.25 1.87
24 3.18 4.77 1.32 1.98 3.06 459 1.26 1.88
25 3.25 4.88 1.33 2.00 3.13 469 1.26 1.90
26 3.33 4.99 1.34 2.01 3.20 4.80 1.27 1.91
27 3.41 511 1.35 2:03 3.27 4.91 1.28 1.93
28 3.48 5.22 1.36 205 3.35 5.02 1.30 1.95
29 3.56 5.34 1.38 2,07 3.43 514 1.31 1.96
30 3.64 5.46 1.40 2.09 3.51 526 1.32 1.99
31 3.73 5.59 1.41 2.11 3.58 5.37 1.34 2.01
32 3.81 5.7 1.43 214 3.66 549 1.36 2.04
33 3.89 5.84 1.45 217 3.75 5.62 1.37 2.06
34 3.98 5.97 1.46 2.20 3.83 574 1.39 2.09
35 4.07 6.10 1.49 2.23 3.91 587 1.41 212
36 4.15 6.23 1.51 2.26 4.00 6.00 1.43 2.15
37 4.25 6.37 1.53 2.29 4.09 613 1.45 2.18
38 4.34 6.51 1.55 2.32 4.17 6.26 1.47 2.21
39 443 6.65 1.57 2.36 4.27 6.40 1.49 2.24
40 4.53 6.79 1.59 2.39 435 6.53 1.51 2.27
41 4.63 6.94 1.62 242 4.45 6.67 1.54 2.30
42 4.73 7.09 1.64 2.46 4.55 6.82 1.56 2.33
43 4.83 7.24 1.66 2.49 4.64 6.96 1.58 2.37
44 4.93 7.39 1.68 2.52 4.74 71 1.60 2.40
45 5.03 7.54 1.71 2.56 4.84 726 1.62 2.43
46 513 7.70 1.73 2.60 4.94 74 1.64 2.46
47 5.24 7.86 1.75 2,63 5.04 756 1.67 2.50
48 5.35 8.02 1.78 2,67 5.15 772 1.69 2.53
49 5.45 8.18 1.80 2.70 5.25 787 1.71 2.57
50 5.57 8.35 1.82 2.74 5.35 803 1.73 2.60
51 5.68 8.52 1.85 2,78 5.46 819 1.76 2.64
52 5.79 8.69 1.87 2.81 5.57 8.36 1.78 2.67
53 5.91 8.86 1.90 2.85 5.69 853 1.81 2.71
54 6.03 9.04 1.92 2.89 5.80 8.70 1.83 2.74
55 6.15 9.22 1.95 2.92 5.91 887 1.85 2.78
56 6.27 9.40 1.97 296 6.03 904 1.88 2.82
57 6.39 9.58 2,00 3.00 6.15 922 1.90 2.85
58 6.51 9.77 2.03 3.04 6.39 958 1.93 2.89
59 6.63 9.95 2.05 3.08 6.63 985 195 2.92

Ower 59 6.63 9.95 2.05 3.08 6.63 995 1.95 2.92

INTEREST: 8.00%

INFLATION: 4.00%

MERIT & PROMOTION: None

COLA: 3.00%

MORTALITY 94 GA (Male, -3)

* COL rates carmied over from Buck’s June 30, 2010 \aluation report, without audit by Segai.

5162070v3/13459.001



Mendocino County Employees’ Retirement Association

Prepared by Segal

Retroactwe Begmnmg Pay Penod 15/2011 (7/10/201 1) Check Date 7/29/2011
PROBATION MEMBERS' CONTRIBUTION RATES (Ba5|c Rates Calculated by Segal)

(expressed as a percentage of biweekly compensation)

Table 11

Tier 1 - Section 31664 Tier 2 - Section 31664
FAS = 1 year FAS = 3 year
Basic coL* Basic coL*

Entry Age [First $161.54 Over $161.54 |First $161.54 Over $161.54 First $161.54 Over $161.54|First $161.54 Ower $161.54
18 3.79 5.69 2.38 3.56 3.65 5.47 2.26 3.39
19 3.88 5.82 2.39 3.59 3.73 5.59 2.27 3.41
20 3.97 5.95 2.40 3.61 3.81 5.72 2.29 3.43
21 4.05 6.08 2.42 3.64 3.90 5.85 2.30 3.45
22 4.15 6.22 2.44 3.67 3.99 5.98 2.32 3.48
23 4.24 6.36 2.46 3.69 4.07 6.11 2.34 3.51
24 4.33 6.50 2.48 3.73 417 6.25 2.36 3.54
25 4.43 6.64 2.51 3.76 4.26 6.39 2.38 3.57
26 4.53 6.79 2.53 3.79 4.35 6.53 2.40 3.60
27 4.63 6.94 2.55 3.83 4.45 6.67 2.43 3.64
28 4.73 7.09 2.58 3.87 4.55 6.82 2.45 3.68
29 4.83 7.24 2.61 3.91 4.64 6.96 2.48 3.72
30 4.93 7.39 2.64 3.96 4.74 7.1 2.51 3.76
31 5.03 7.55 2.67 4.00 4.85 7.27 2.54 3.80
32 5.14 7.71 2.70 4.05 4.95 7.42 2.56 3.85
33 5.25 7.88 2.73 4.10 5.05 7.58 2.60 3.89
34 5.36 8.04 2.77 4.15 5.16 7.74 2.63 3.94
35 5.47 8.21 2.80 4.20 5.27 7.90 2.66 3.99
36 5.59 8.38 2.84 4.26 5.37 8.06 2.70 4.05
37 5.70 8.55 2.88 4.32 5.49 8.23 2.74 4.11
38 5.82 8.73 2.92 4.38 5.60 8.40 2.77 4.16
39 5.94 8.91 2.96 4.44 5.71 8.57 2.81 4.22
40 6.06 9.09 2.99 4.49 5.83 8.74 2.85 4.27
41 6.18 9.27 3.04 4.56 5.95 8.92 2.89 4.33
42 6.31 9.46 3.08 4.62 6.07 9.10 2.92 4.39
43 6.43 9.65 3.12 4.68 6.19 9.28 2.97 4.45
44 6.56 9.84 3.16 4.74 6.31 9.47 3.00 4.50
45 6.69 10.03 3.20 4.80 6.43 9.65 3.04 4.57
46 6.82 10.23 3.24 4.87 6.56 9.84 3.08 4.63
47 6.95 10.43 3.29 4.93 6.69 10.03 3.13 4.69
48 7.09 10.63 3.33 4.99 6.95 10.43 3.16 4.74
49 7.23 10.84 3.37 5.06 7.23 10.84 3.20 4.80

Ovwer 49 7.23 10.84 3.37 5.06 7.23 10.84 3.20 4.80

INTEREST: 8.00%

INFLATION: 4.00%

MERIT & PROMOTION: None

COLA: 3.00%

MORTALITY: 94 GA (Male, 0)

« COL rates camied over from Buck's June 30, 2010 valuation report, without audit by Segal.

5162070v3/13459.001



Mendocino County Employees’ Retirement Association

Prepared by Segal

Pﬂtroactwe Beglnnmg Pay F'enod 15/2011 (7/10/201 1) Chem,k Date 7/29/2011

SAFETY MEMBERS' CONTRIBUTION RATES (Basm Rates Calculated by Segal)

(expressed as a percentage of biweekly compensation)

Table 12

Tier 1 - Section 31664.2 Tier 2 - Section 31664.2
FAS = 1 year FAS = 3 year
Basic COoL* Basic coL*

Entry Age |First $161.54 Over $161.54[First $161.54 Over $161.54|First $161.54 Qver $161.54| First $161.54 Over $161.54
18 3.79 5.69 1.35 2.84 3.65 5.47 1.21 2.63
19 3.88 5.82 1.37 2.87 3.73 5.59 1.22 2.65
20 3.97 5.95 1.39 2.90 3.81 5.72 1.24 2.68
21 4.05 6.08 1.41 2.94 3.90 5.85 1.26 2.71
22 415 6.22 1.44 2.97 3.99 5.98 1.28 2.74
23 4.24 6.36 1.46 3.01 4.07 6.1 1.31 2.78
24 4.33 6.50 1.49 3.05 4.17 6.25 1.33 2.81
25 4.43 6.64 1.52 3.09 4.26 6.39 1.36 2.86
26 4.53 6.79 1.54 3.13 4.35 6.53 1.39 2.90
27 4.63 6.94 1.58 3.18 4.45 6.67 1.42 2.94
28 4.73 7.09 1.61 3.23 4.55 6.82 1.45 2.99
29 4.83 7.24 1.64 3.28 4.64 6.96 1.48 3.04
30 4.93 7.39 1.68 3.34 4.74 71 1.52 3.09
31 5.03 7.55 1.72 3.39 4.85 7.27 1.55 3.14
32 5.14 7.7 1.76 3.46 4.95 7.42 1.59 3.20
33 5.25 7.88 1.80 3.51 5.05 7.58 1.63 3:26
34 5.36 8.04 1.84 3.58 5.16 7.74 1.67 3.32
35 5.47 8.21 1.89 3.65 5.27 7.90 1.71 3.38
36 5.59 8.38 1.94 3.72 5.37 8.06 1.76 3.46
37 5.70 8.55 1.98 3.79 5.49 8.23 1.81 3.53
38 5.82 8.73 2.04 3.87 5.60 8.40 1.85 3.60
39 5.94 8.91 2.08 3.94 5.71 8.57 1.90 3.67
40 6.06 9.09 213 4.01 5.83 8.74 1.95 3.74
41 6.18 9.27 2.18 4.09 5.95 8.92 2.00 3.81
42 6.31 9.46 2.24 417 6.07 9.10 2.04 3.88
43 6.43 9.65 2.28 4.24 6.19 9.28 2.10 3.96
44 6.56 9.84 2.34 4.32 6.31 9.47 2.14 4.03
45 6.69 10.03 2.39 4.40 6.43 9.65 2.19 4.10
46 6.82 10.23 2.44 4.48 6.56 9.84 2.24 418
47 6.95 10.43 2.50 4.56 6.69 10.03 2.30 4.26
48 7.09 10.63 2.55 4.64 6.95 10.43 2.34 4.33
49 7.23 10.84 2.60 4.72 7.23 10.84 2.39 4.40

Over 49 7.23 10.84 2.60 4.72 7.23 10.84 2.39 4.40

INTEREST: 8.00%

INFLATION: 4.00%

MERIT & PROMOTION: None

COLA: 3.00%

MORTALITY: 94 GA (Male, 0)

* COL rates camied over from Buck's June 30, 2010 valuation report, without audit by Segal. In particular, Buck has offset the

COL rates by 1.63% to reflect a pick up by the County.

5162070v3/13459.001



Relroactlve Bagmr_\qng Pay Penod 15/2010 (7 l/2010)

Mendocino County Employees’ Retirement Association

Prepared by Segal

Check Date 7/30/2010

Table 13

GENERAL MEMBERS' CONTRIBUTION RATES (BaS|c Rates Calculated by Segal)

(expressed as a percentage of biweekly compensation)

Tier 1 - Section 31676.12 Tier2 & 3 - Section 31676.12
FAS = 1 year FAS = 3 year
Basic coL* Basic coL*

Entry Age|First $161.54 Over $161.54] First $161.54 Over $161.54 | First $161.54 Over $161.54| First $161.54 Over $161.54
16 3.43 5.14 1.24 1.86 3.28 4.92 1.18 1.77
17 3.45 517 1.25 1.87 3.30 4.95 1.18 1.78
18 3.47 5.21 1.25 1.87 3.33 4.99 1.19 1.78
19 3.50 5.25 125 1.88 3.35 5.03 1.19 1.79
20 3.53 5.29 1,26 1.89 3.38 5.07 1.20 1.79
21 3.56 5.34 1.26 1.90 3.41 511 1.20 1.80
22 3.59 5.39 1.27 1.91 3.44 5.16 1.21 1.81
23 3.63 5.45 1.28 1.92 3.48 5.22 1.22 1.82
24 3.67 5.51 1.29 1.93 3.52 5.28 1.22 1.84
25 3.72 5.58 1.30 1.95 3.56 5.34 1.23 1.85
26 3.77 5.65 1.31 1,96 3.61 5.41 1.24 1.86
27 3.81 5.72 1.32 1.98 3.65 5.48 1.25 1.88
28 3.87 5.80 1.33 2.00 3.70 5.55 1.26 1.90
29 3.93 5.89 1.34 2.01 3.76 5.64 1.28 1.91
30 3.99 5.98 1.36 2.04 3.81 572 1.29 1.94
31 4.05 6.08 1.37 2.06 3.88 5.82 1.31 1.96
32 4.12 6.18 1.39 2.09 3.94 5.91 1.32 1.98
33 4.19 6.29 1.41 2.1 4.01 8.02 1.34 2.01
34 4.27 6.40 1.43 2.14 4.09 5.13 1.36 2.04
35 4.35 6.52 1.45 217 4.16 3.24 1.38 2.06
36 4.43 6.64 1.47 2.20 4.24 5.36 1.40 2.09
37 4.51 6.77 1.49 2.23 4.32 548 1.42 2,12
38 4.59 6.89 1.51 2.27 4.40 8.60 1.44 2.15
39 4.68 7.02 1.53 2.30 4.48 8.72 1.46 2.18
40 4.77 7.15 1.55 2.33 4.57 685 1.48 2.21
41 4.85 7.28 1.58 2.36 4.65 8.97 1.50 2.25
42 4.95 7.42 1.60 2.39 4.73 710 1,52 2.28
43 5.03 7.55 1.62 243 4.82 723 1.54 2.31
44 5.13 7.69 1.64 2.46 4.91 7.36 1.56 2.34
45 522 7.83 1.66 249 4.99 7.49 1.58 2.37
46 5.31 7.97 1.69 2.53 5.09 7.63 1.60 2.40
47 5.41 8.11 1.71 2.56 517 7.76 1.62 2.44
48 5.50 8.25 1.73 2.60 5.27 7.90 1.65 2.47
49 5.60 8.40 1.75 2.63 5.36 8.04 1.67 2.50
50 5.70 8.55 1.78 2.67 5.45 8.18 1.69 2.54
51 5.80 8.70 1.80 2.71 5.55 832 1.71 2.57
52 5.90 8.85 1.83 2.74 5.65 8.47 1.74 2.61
53 6.00 9.00 1.85 278 5.75 8.62 1.76 2.64
54 6.10 9.15 1.88 2.81 5.84 876 1.78 2.68
55 6.21 9.31 1,90 2.85 5.94 891 1.81 2.71
56 6.31 9.47 1.92 2.89 6.04 9.06 1.83 2.75
57 6.42 9.63 1,95 2.93 6.15 922 1.85 2.78
58 6.53 9.79 1.98 2.96 6.39 958 1.88 2.82
59 6.63 9.95 2.00 3.00 6.63 .95 1.90 2.85

Ower 59 6.63 9.95 2.00 3.00 6.63 995 1.90 2.85

INTEREST: 8.00%

INFLATION: 4.00%

MERIT & PROMOTION: Graded

COLA: 3.00%

MORTALITY: 94 GA (Male, -3)

= COL rates carmied over from Buck's June 30, 2009 valuation report, without audit by Segal.

5162070v3/13459.001



Mendocino County Employees’ Retirement Association

Prepared by Segal

Retroactl\,e Begmnmg Pay Penod 15/2010 (7/1 1/2010) Check Date 7/30/2010
PROBATION MEMBERS' CONTRIBUTION RATES (Basm Rates Calculated by Segal)

(expressed as a percentage of biweekly compensation)

Table 14

Tier 1 - Section 31664 Tier 2 - Section 31664
FAS = 1 year FAS = 3 year
Basic coL* Basic coL*

Entry Age |First $161.54 Over $161.54 |First $161.54 Over $161.54| First $161.54 Over $161.54|First $161.54 Over $161.54
18 4.47 6.70 2.98 4.47 4.28 6.42 2.83 425
19 4.52 6.78 3.00 4.50 4.33 6.49 2.85 4.27
20 4.57 6.85 3.02 4.53 4.37 6.56 2.87 4.30
21 4.62 6.93 3.04 4.56 443 6.64 2.89 4.33
22 4.68 7.02 3.06 4,60 4.48 6.72 2.91 4.37
23 4.73 7.10 3.09 4.63 4.53 6.80 2.93 4.40
24 4.80 7.20 3.12 4.67 4.59 6.89 2.96 4.44
25 4.86 7.29 3.15 4.71 4.65 6.98 2.99 4.48
26 4.93 7.39 317 4.76 4.72 7.08 3.02 4.52
27 5.00 7.50 3.20 4.80 4.79 7.18 3.05 4.57
28 5.07 7.61 3.24 4.86 4.86 7.29 3.07 4.62
29 5.15 7.73 3.27 4.90 4.93 7.40 3.1 4.66
30 5.23 7.85 3.31 4.96 5.01 7.51 3.15 4.71
31 5.31 7.97 3.35 5.01 5.09 7.63 3.18 4.77
32 5.40 8.10 3.39 5.08 5.17 7.75 3.22 4.83
33 5.49 8.23 3.43 5.14 5.25 7.88 3.26 4.89
34 5.58 8.37 347 5.20 5.35 8.02 3.30 4.94
35 5.68 8.52 3.52 5.27 5.44 8.16 3.34 5.01
36 5.78 8.67 3.56 5.34 5.53 8.30 3.39 5.08
37 5.89 8.83 3.61 5.41 5.63 8.45 3.43 5.15
38 5.99 8.98 3.66 5.49 5.73 8.60 3.48 5.22
39 6.09 9.14 3.7 5.57 5.83 8.75 3.53 5.29
40 6.20 9.30 3.76 5.64 5.94 8.91 3.57 5.36
41 6.31 9.47 3.81 5.71 6.04 9.06 3.62 5.43
42 6.42 9.63 3.86 5.79 6.15 9.22 3.67 5.50
43 6.53 9.80 3.91 5.87 6.25 9.38 3.72 5.58
44 6.65 9.97 3.96 5.94 6.36 9.54. 3.77 5.65
45 6.76 10.14 4.02 6.03 6.47 9.70 3.82 5.73
46 6.87 10.31 4.07 6.10 6.58 9.87 3.87 5.80
47 6.99 10.48 4.12 6.18 6.69 10.04 3.92 5.88
48 7.1 10.66 4.17 6.26 6.95 10.43 3.97 5.95
49 7.23 10.84 4.23 6.34 7.23 10.84 4.02 6.03

Ower 49 7.23 10.84 4.23 6.34 7.23 10.84 4.02 6.03

INTEREST: 8.00%

INFLATION: 4.00%

MERIT & PROMOTION: Graded

COLA: 3.00%

MORTALITY: 94 GA (Male, 0)

< COL rates camied over from Buck's June 30, 2009 valuation report, without audit by Segal.

5162070v3/13459.001



Mendocino County Employees’ Retirement Association

Prepared by Segal

Retroactive Beginning Pay Period 15/2010 (7/1172010) Check Daie 7/30/2010 TR

SAFETY MEMBERS' CONTRIBUTION RATES (BaSIc Rates Calculated by Segal)

(expressed as a percentage of biweekly compensation)

Table 15

Tier 1 - Section 31664.2 Tier 2 - Section 31664.2
FAS = 1 year FAS = 3 year
Basic coL” Basic coL*

Entry Age |First $161.54 Over $161.54 First $161.54 Over $161.54 First $161.54 Over $161.54|First $161.54 Over $161.54
18 4.47 6.70 1.21 2.63 4.28 6.42 1.07 2.42
19 4.52 6.78 1.23 2.66 4.33 6.49 1.09 2.45
20 4.57 6.85 1.25 2.69 4.37 6.56 1.1 2.47
21 4.62 6.93 1.27 2.72 4.43 6.64 1.12 2.50
22 4.68 7.02 1.29 2.75 4.48 6.72 1.14 2.54
23 4.73 7.10 1.31 2.79 4.53 6.80 1.17 2.57
24 4.80 7.20 1.34 2.83 4.59 6.89 1.19 2.60
25 4.86 7.29 1.37 2.87 4.65 6.98 1.22 2.64
26 493 7.39 1.39 2.91 4.72 7.08 1.25 2.68
27 5.00 7.50 1.43 2.95 4.79 7.18 1.27 2.73
28 5.07 7.61 1.46 3.00 4.86 7.29 1.30 2.77
29 5.15 7.73 1.49 3.05 4.93 7.40 1.34 2.82
30 5.23 7.85 1.53 3.10 5.01 7.51 1.37 2.87
31 5.31 7.97 1.56 3.15 5.09 7.63 1.40 2.92
32 5.40 8.10 1.60 3.21 517 7.75 1.44 2.97
33 5.49 8.23 1.64 3.27 5.25 7.88 1.48 3.03
34 5.58 8.37 1.68 3.33 5.35 8.02 1.51 3.08
35 5.68 8.52 1.72 3.40 5.44 8.16 1.55 3.15
36 5.78 8.67 1.77 3.47 5.53 8.30 1.60 3.21
37 5.89 8.83 1.81 3.53 5.63 8.45 1.64 3.28
38 5.99 8.98 1.86 3.61 573 8.60 1.69 3.35
39 6.09 9.14 1.91 3.68 5.83 8.75 1.73 3.42
40 6.20 9.30 1.95 3.75 5.94 8.91 1.78 3.48
41 6.31 9.47 2.00 3.82 6.04 9.06 1.82 3.55
42 6.42 9.63 2.05 3.89 6.15 9.22 1.87 3.62
43 6.53 9.80 2.10 3.96 6.25 9.38 1.92 3.69
44 6.65 9.97 2.15 4.04 6.36 9.54 1.96 3.76
45 6.76 10.14 2.20 4.12 6.47 9.70 2.01 3.83
46 6.87 10.31 2.25 419 6.58 9.87 2.06 3.90
47 6.99 10.48 2.30 4.27 6.69 10.04 2.11 3.98
48 7.1 10.66 2.35 4.34 6.95 10.43 2.15 4.04
49 7.23 10.84 2.40 4.42 7.23 10.84 2.20 412

Ovwer 49 7.23 10.84 2.40 4.42 7.23 10.84 2.20 4.12

INTEREST: 8.00%

INFLATION: 4.00%

MERIT & PROMOTION: Graded

COLA: 3.00%

MORTALITY: 94 GA (Male, 0)

* COL rates carried over from Buck's June 30, 2009 valuation report, without audit by Segal. In particular, Buck has offset the

COL rates by 1.63% to reflect a pick up by the County.

5162070v3/13439 001



Retroactwe Begmnmg Pay Penod 15/”009 (6/?8/2009) Check Date 7/
GENERAL MEMBERS CONTRIBUTION RATES (BaSIC Rates Calculated by Segal)

Mendocino County Employees’ Retirement Association

Prepared by Segal

(expressed as a percentage of biweekly compensalion)

Table 16

Tier 1 - Section 31676.12 Tier 2 & 3 - Section 31676.12
FAS = 1 year FAS = 3 year
Basic coL* Basic coL*

Entry Age|First $161.54 Over $161.54|First $161.54 Ower $161.54 First $161.54 Over $161.54|First $161.54 Over $161.54
16 3.43 5.14 1.25 1.87 3.28 492 1.19 1.78
17 3.45 5.17 1,25 1.88 3.30 4.95 1.19 1.78
18 3.47 5.21 1.25 1.88 3.33 499 1.19 1.79
19 3.50 5.25 1.26 1.88 3.35 5.03 1.19 1.79
20 3.53 5.29 1.26 1.89 3.38 5.07 1.20 1.80
21 3.56 5.34 1.27 1.90 3.41 511 1.21 1.81
22 3.59 5.39 1.27 1.91 3.44 516 1.21 1.82
23 3.63 5.45 1.28 1.92 3.48 5.22 1.22 1.83
24 3.67 5.51 1.29 1.94 3.52 528 1.23 1.84
25 3.72 5.58 1.30 1.95 3.56 534 1.24 1.85
26 3.77 5.65 1.31 1.97 3.61 5.41 1128 1.87
27 3.81 5.72 1.32 1.98 3.65 5.48 1.26 1.88
28 3.87 5.80 1.33 2.00 3.70 555 1.27 1.90
29 3.93 5.89 1.35 2.02 3.76 564 1.28 1:92
30 3.99 5.98 1.36 2.05 3.81 572 1.29 1.94
31 4.05 6.08 1.38 2.07 3.88 582 4484 1.97
32 4.12 6.18 1.39 2.09 3.94 5.91 1483 1.99
33 4.19 6.29 1.41 212 4.01 6.02 1.34 2.01
34 4.27 6.40 1.43 2.15 4.09 6.13 1.36 2.04
35 4.35 6.52 1.45 2.18 4.16 6.24 1.38 2.07
36 4.43 6.64 1.47 2.2 4.24 6.36 1.40 2.10
37 4.51 6.77 1.49 2.24 4.32 6.48 1.42 243
38 4.59 6.89 1.52 2.27 4.40 6.60 1.44 2.16
39 4.68 7.02 1:58 2.30 4.48 6.72 1.46 2.19
40 4.77 7.15 1.56 2.34 4.57 685 1.48 2.22
41 4.85 7.28 1.58 2:37. 4.65 6.97 1.50 2.25
42 4.95 7.42 1.60 2.40 473 710 1.52 2.28
43 5.03 7.55 1.62 2.43 4.82 7.23 1,54 2.32
44 513 7.69 1.64 2.47 491 736 1.57 2.35
45 5.22 7.83 1.67 2.50 4.99 7.49 1.59 2.38
46 5.31 7.97 1.69 2.54 5.09 7.63 1.61 241
47 5.41 8.11 1.71 2.57 517 7.76 1,63 244
48 5.50 8.25 1.74 2.61 5.27 7.90 1.65 2.48
49 5.60 8.40 1.76 2.64 5.36 8.04 1.67 2.51
50 5.70 8.55 1.78 2.68 5.45 8.18 1.70 2.54
51 5.80 8.70 1.81 2771 5.55 8.32 1.72 2.58
52 5.90 8.85 1.83 2.75 5.65 8.47 1.74 2.61
53 6.00 9.00 1.86 2.79 5.78 862 1.77 2.64
54 6.10 9.15 1.88 2.82 5.84 876 1.79 2.68
55 6.21 9.31 1.91 2.86 5.94 891 1.81 2.72
56 6.31 9.47 1.93 2.90 6.04 9.06 1.84 2.75
57 6.42 9.63 1.96 2,94 6.15 9.22 1.86 2.79
58 6.53 9.79 1.98 2.97 6.39 9.58 1.88 2.83
59 6.63 9.95 2.01 3.01 6.63 9.95 1.91 2.86

Ower 59 6.63 9.95 2.01 3.01 6.63 9.95 1.91 2.86

INTEREST 8.00%

INFLATION: 4.00%

MERIT & PROMOTION: Graded

COLA: 3.00%

MORTALITY" 94 GA (Male, -3)

« COL rates caried over from Buck's June 30, 2008 valuation report, without audit by Segal

5162070v3/13459 001



Retroaciive Baginaing Pay Pariod 13/2000 6128/2000) Chieck Date 71772000 | ..ol
PROBATION MEMBERS' CONTRIBUTION RATES (Basic Rates Calculated by Segal)

Mendocino County Employees’ Retirement Association

Prepared by Segal

(expressed as a percentage of biweekly compensation)

Table 17

Tier 1 - Section 31664 Tier 2 - Section 31664
FAS = 1 year FAS = 3 year
Basic coL* Basic coL*

Entry Age|First $161.54 Ower $161.54 First $161.54 Over $161.54 |First $161.54 Ower $161.54 | First $161.54 Over $161.54
18 4.47 6.70 3.02 4.53 4.28 6.42 2.87 4.31
19 4.52 6.78 3.04 4.56 4.33 6.49 2.89 4.33
20 4.57 6.85 3.06 4.59 4.37 6.56 2.91 4.36
21 4.62 6.93 3.08 4.62 4.43 6.64 2.92 4.39
22 4.68 7.02 3.10 4.66 4.48 6.72 2.95 4.43
23 4.73 7.10 3.13 4.69 4.53 6.80 2.97 4.46
24 4.80 7.20 3.16 4.74 4.59 6.89 3.00 4.50
25 4.86 7.29 3.19 4.78 4.65 6.98 3.03 4.54
26 4.93 7.39 3.21 4.82 4.72 7.08 3.06 4.58
27 5.00 7.50 3.25 4.87 4.79 7.18 3.09 4.63
28 5.07 7.61 3.28 4.92 4.86 7.29 3.12 4.68
29 5.15 7.73 3.31 4.97 4.93 7.40 3.15 4.72
30 5.23 7.85 3.35 5.03 5.01 7.51 3.19 4.78
31 5.31 7.97 3.39 5.08 5.09 7.63 3.22 4.83
32 5.40 8.10 3.43 5.15 517 7.75 3.26 4.89
33 5.49 8.23 3.47 5.21 5.25 7.88 3.30 4.95
34 5.58 8.37 3.51 5.27 5.35 8.02 3.34 5.01
35 5.68 8.52 3.56 5.34 5.44 8.16 3.38 5.08
36 5.78 8.67 3.61 5.41 5.53 8.30 3.43 5.15
37 5.89 8.83 3.66 5.49 5.63 8.45 3.48 5.22
38 5.99 8.98 3N 5.56 5.73 8.60 3.53 5.29
39 6.09 9.14 3.76 5.64 5.83 8.75 3.57 5.36
40 6.20 9.30 3.81 5.71 5.94 8.91 3.62 5.43
41 6.31 9.47 3.86 5.79 6.04 9.06 3.67 5.50
42 6.42 9.63 3.91 5.87 6.15 9.22 3.72 5.58
43 6.53 9.80 3.96 5.95 6.25 9.38 3.77 5.65
44 6.65 9.97 4.02 6.02 6.36 9.54 3.82 5.72
45 6.76 10.14 4.07 6.11 6.47 9.70 3.87 5.80
46 6.87 10.31 4.12 6.18 6.58 9.87 3.92 5.88
47 6.99 10.48 4.18 6.27 6.69 10.04 3.97 5.96
48 7.1 10.66 4.23 6.34 6.95 10.43 4,02 6.03
49 7.23 10.84 4.28 6.43 7.23 10.84 4.07 6.11

Ower 49 7.23 10.84 4.28 6.43 7.23 10.84 4.07 6.11

INTEREST: 8.00%

INFLATION: 4.00%

MERIT & PROMOTION: Graded

COLA: 3.00%

MORTALITY: 94 GA (Male, 0)

* COL rates carmied over from Buck's June 30, 2008 valuation report, without audit by Segal.

5162070v3/13459.001



Retroactive Beginning Pay Period 15/2009. (6/28/2009) Check Date 7/17/2009 ~ e
SAFETY MEMBERS' CONTRIBUTION RATES (BaSlC Rates Calculated by Segal)

Mendocino County Employees’ Retirement Association

Prepared by Segal

(expressed as a percentage of biweekly compensation)

Table 18

Tier 1 - Section 31664.2 Tier 2 - Section 31664.2
FAS = 1 year FAS = 3 year
Basic coL* Basic coL*

Entry Age [First $161.54 Over $161.54|First $161.54 Over $161.54|First $161.54 Over $161.54 | First $161.54 Over $161.54
18 4.47 6.70 1.24 2.67 428 6.42 1.10 2.46
19 4.52 6.78 1.26 2.70 4.33 6.49 1.12 2.49
20 4.57 6.85 1.27 2.73 4.37 6.56 1.13 2.51
21 4.62 6.93 1.30 2.76 4.43 6.64 1.15 2.54
22 4.68 7.02 1.32 2.80 4.48 6.72 1.17 2.58
23 473 7.10 1.34 2.83 4.53 6.80 1.20 2.61
24 4.80 7.20 1.37 2.87 4.59 6.89 1.22 2.64
25 4.86 7.29 1.40 2.91 4.65 6.98 1.25 2.68
26 4.93 7.39 1.42 2.95 472 7.08 1.27 2.72
27 5.00 7.50 1.46 3.00 4.79 7.18 1.30 2.77
28 5.07 7.61 1.49 3.05 4.86 7.29 1.33 2.81
29 5.15 7.73 1.52 3.09 4.93 7.40 1.37 2.86
30 5.23 7.85 1.56 3.15 5.01 « 751 1.40 291
31 5.31 7.97 1.59 3.20 5.09 7.63 1.43 2.96
32 5.40 8.10 1.63 3.26 5.17 7.75 1.47 3.02
33 5.49 8.23 1.67 3.32 5.25 7.88 1.51 3.08
34 5.58 8.37 1.71 3.38 5.35 8.02 1.55 3.13
35 5.68 8.52 1.76 3.45 5.44 8.16 1.59 3.19
36 5.78 8.67 1.80 3.52 5.53 8.30 1.63 3.26
37 5.89 8.83 1.85 3.58 5.63 8.45 1.68 3.33
38 5.99 8.98 1.90 3.66 5.73 8.60 1.72 3.40
39 6.09 9.14 1.94 3.73 5.83 8.75 1.77 3.47
40 6.20 9.30 1.99 3.80 5.94 8.91 1.81 3.53
41 6.31 9.47 2.04 3.87 6.04 9.06 1.86 3.60
42 6.42 9.63 2.09 3.95 6.15 9.22 1.90 3.67
43 6.53 9.80 2.14 4.02 6.25 9.38 1.95 3.74
44 6.65 9.97 2.19 4.09 6.36 9.54 2.00 3.81
45 6.76 10.14 224 417 6.47 9.70 2.04 3.88
46 6.87 10.31 2.29 4.25 6.58 9.87 2.10 3.96
47 6.99 10.48 2.34 4.33 6.69 10.04 2.15 4.03
48 7.1 10.66 2.39 4.40 6.95 10.43 219 4.10
49 7.23 10.84 2.44 4.48 7.23 10.84 2.24 417

Ower 49 7.23 10.84 2.44 4.48 7.23 10.84 2.24 417

INTEREST: 8.00%

INFLATION: 4.00%

MERIT & PROMOTION: Graded

COLA: 3.00%

MORTALITY: 94 GA (Male, 0)

* COL rates camied over from Buck's June 30, 2008 valuation report, without audit by Segal. In particular, Buck has offset the

COL rates by 1.63% to reflect a pick up by the County.
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pMendocino County Employees’ Retirement Association

Prepared by Segal

Table 19

GENERAL MEMBERS' CONTRIBUTION RATES (Buck's Basic Rates Minus Segal's Basic Rates)

(expressed as a percentage of biweekly compensation)

Tier 1 - Section 31676.12 Tier 2 & 3 - Section 31676.12
FAS = 1year FAS = 3 year
Retroactive Beginning Pay | Retroactive Beginning Pay | Retroactive Beginning Pay | Retroactive Beginning Pay Retroactive Beginning Pay | Retroactive Beginning Pay
Period 15/2011 (7/10/2011) | Period 15/2010 (7/41/2010) | Period 15/2009 (6/28/2009) | Period 16/2011 (710/2(H 1: Period 15/2010 (7/11/2010) | Period 15/2009 (6/28/2009)
Check Date 7/29/2011 Check Date 7/30/2010 Check Date 7/17/2009 Check Date 7/29/2011 Check Date 7/30/2010 Check Date 7/17/2009
Ertry Age[First 3161.54 Ower §161.54[First $161.54 Ovor 51615 | First 3161.54 Over $161.54) First $161.54 Over $16° 34 First 5161.54 Ower $161.54[First $161.54 Ower $161.54
16 1.47 2.20 0.67 1.01 067 1.01 137 2.05 0.62 0.93 0.62 0.93
17 141 212 0.66 1.00 0.66 1.00 1.32 1.97 061 0.91 0.61 0.91
18 1.36 2.04 0.65 0.97 065 0.97 126 1.89 0.59 0.89 0.59 0.89
19 1.30 1.96 0.63 0.95 0.63 0.95 1.21 1.82 058 0.87 0.58 0.87
20 1.26 1.89 0.62 0.94 0.62 0.94 1.16 1.74 0.57 0.85 0.57 0.85
21 120 1.81 0.61 0.92 0.61 0.92 112 1.67 0.56 0.84 0.56 0.84
22 1.16 1.74 0.60 0.90 0.60 0.30 1.07 1.60 0.55 0.82 0.55 0.82
23 1.1 1.67 0.59 0.88 059 0.88 1.02 1.53 0.53 0.79 0.53 079
24 1.07 1.60 0.58 0.86 0.58 0.86 0.98 1.47 0.52 0.78 0.52 0.78
25 1.03 1.54 0.56 0.84 0.56 0.84 0.94 1.41 0.51 0.76 0.51 0.76
26 0.98 1.48 0.54 0.82 0.54 0.82 0.90 1.35 049 0.74 0.49 0.74
27 0.94 1.42 0.54 0.31 0.54 0.8t 0.86 1.28 048 0.72 0.48 0.72
28 0.9 1.37 0.52 0.79 0.52 0.79 082 1.24 0.47 071 0.47 0.71
29 0.87 1.31 0.50 0.76 0.50 0.76 078 1.18 045 0.68 0.45 0.68
30 0.85 1.27 0.50 0.75 0.50 0.75 0.75 113 045 0.67 0.45 0.67
31 0.80 1.21 0.48 072 0.48 0.72 0.73 1.10 0.43 0.65 0.43 0.65
32 0.78 1.18 0.47 0.71 0.47 0.71 071 1.06 043 0.64 0.43 0.64
33 0.76 1.13 0.46 0.68 0.46 0.68 0.67 1.01 R3] 0.61 0.41 0.61
34 0.73 1.10 0.44 0.67 0.44 0.67 0.65 0.98 0.39 0.59 0.39 0.59
35 0.7 1.07 0.43 0.65 0.43 0.65 0.63 0.94 0.38 0.57 0.38 0.57
36 0.70 1.04 0.42 0863 0.42 0.63 0.61 0.91 037 0.55 0.37 Q.55
37 0.66 1.00 0.40 0.60 0.40 0.60 0.58 0.88 0.35 0.53 0.36 0.53
38 0.65 0.97 0.40 Q.59 0.40 0.59 0.57 0.85 0.34 0.51 0.34 0.51
39 0.62 0.93 0.37 0.56 0.37 0.56 0.54 0.81 0.33 0.49 0.33 0.49
40 0.60 0.90 0.36 0.54 0.36 0.54 0.52 0.78 0.30 0.46 0.30 0.46
41 0.57 0.86 0.35 0.52 0.35 0.52 0.29 0.44 0.29 0.44
42 0.54 0.81 0.32 0.48 0.32 0.48 0.28 0.41 0.28 0.41
43 Q.51 0.77 0.31 0.48 0.3t Q.46 0.26 0.39 0.26 0.39
44 0.48 0.73 0.28 0.43 0.28 0.43 0.24 0.36 0.24 0.36
45 0.46 0.69 0.27 0.40 0.27 0.40 023 0.34 023 0.34
46 0.44 0.65 026 0.38 0.26 0.38 0.20 0.30 0.20 0.30
47 0.40 0.60 0.23 0.35 0.23 0.35 0.19 0.28 0.19 0.28
48 0.37 0.56 02 0.33 0.22 0.33 0.16 0.25 0.16 0.25
49 0.34 0.51 0.19 0.29 0.19 0.28 0.15 022 0.18 022
50 0.30 0.46 0.17 a.26 .17 0.26 013 0.19 013 0.19
51 0.27 0.41 0.15 0.23 0.15 0.23 0.10 0.16 0.10 0.16
52 024 0.36 0.13 0.20 0.13 0.20 0.08 0.13 0.08 0.13
53 0.20 0.31 0.1 0.47 [IAN] 017 0.06 0.09 0.06 0.09
54 0.16 0.25 0.09 0.14 0.09 0.14 0.05 0.07 0.05 0.07
55 0.12 0.19 0.06 0.10 0.06 a.10 0.02 0.03 0.02 0.03
56 0.08 0.13 0.04 0.06 0.04 0.06 0.00 0.00 0.00 0.00
57 0.05 0.08 0.02 0.03 0.02 0.03 0.03 0.04 0.03 0.04
58 0.01 0.01 0.01 .01 0.01 0.01 0.19 0.28 0.19 028
59 -0.02 .04 0.02 0.04 002 0.04 0.36 0.54 0.36 0.54
Ower 59 -0.02 -0.04 0.02 0.04 0.02 0.04 0.6 0.54 -0.36 -0.54
INTEREST: 8.00% 8.00% 8.00% 8.00% 8.00%;
INFLATION: 4.00% 4.00% 4.00% 4.00% 4.00%
MERIT & PROMOTION: None Graded Graded Graded Graded|
MORTALITY 94 GA (Male, -3) 94 GA (Male, -3) 94 GA (Male, -3) 94 GA (Male. -3) 94 GA (Male, G)I
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Table 20

Mendocino County Employees’ Retirement Association

Prepared by Segal

PROBATION MEMBERS' CONTRIBUTION RATES (Buck's Basic Rates Minus Segal's Basic Rates)

(expressed as a percentage of biweekly compensation)

Tier 1 - Section 31664 Ter 2 - Section 31664
FAS = 1year FAS = 3 year
Retroactive Beginning Pay | Retroactive Beginning Pay | Retroactive Beginning Pay | Retroactive Beginning Pay | Fetroactive Beginning Pay | Retroactive Beginning Pay
Period 15/2011 (7/10/2011) | Period 15/2010 (7/11/2010) | Period 15/2009 (6/28/2009) | Period 15/2011 (7/10/2011: Seriod 15/2010 (7/11/2010) | Penod 15/2009 (6/28/2009)
Check Date 7/29/2011 Check Date 7/30/2010 Check Date 7/17/2009 Check Date 7/29/2011 | Check Date 7/30/2010 Check Date 7/17/2009
Zntry Age|First $161.54 Over $161.54First $161.54 Over $161.54| First $161.54 Over 5161.54] First $167.54 Over $161.64; - rst 3151.54 Over $161.54] First $161.54 Over 816154
18 1.28 1.91 0.60 0.90 0.60 0.90 1.17 1.76 054 0.81 0.54 0.81
19 1.2 1.83 058 0.87 0.58 0.87 112 1.68 052 0.78 0.52 0.78
20 1.16 175 0.56 0385 0.56 0.85 1.07 1.60 051 0.76 0.51 0.76
21 1.12 168 0.55 083 0.55 0.83 1.01 152 048 073 0.48 073
22 1.06 1.60 0.53 0.80 0.53 080 0.96 1.45 047 0.71 0.47 071
23 1.01 152 0.52 0.78 0.52 078 0.92 1.38 0.46 0.69 0.46 089
24 0.97 1.45 0.50 075 0.50 075 086 1.30 044 056 0.44 0.66
25 0.92 1.38 0.49 073 049 0.73 0.82 1.23 043 0.64 0.43 0.64
26 0.88 1.30 0.46 0.70 0.46 Q70 0.78 116 0.41 0.61 o4 0.61
27 0.82 1.23 0.45 0.67 0.45 067 0.73 1.10 0.39 059 0.39 0.59
28 0.78 1.17 0.44 0.65 0.44 0.65 0.68 1.03 037 0.56 037 0.56
29 0.73 1.10 0.41 0.61 0.41 0.61 0.65 097 026 0.53 0.36 0.53
30 0.70 1.05 0.40 0.5 0.40 0.59 0.61 09 Q34 0.51 0.34 0.61
31 086 0.98 0.38 056 0.38 0.56 0.56 0.84 0.32 0.48 0.32 0.48
32 0.62 093 0.36 0.54 0.36 0.54 0.52 0.79 0.30 0.46 0.30 0.46
33 0.58 0.86 0.34 0.51 0.34 0.51 0.49 0.73 029 0.43 0.29 0.43
P34 0.54 0.81 0.32 048 0.32 0.48 0.45 0.67 026 0.39 0.26 039
35 0.51 0.76 0.30 0.45 0.30 0.45 0.41 0.62 0.24 0.36 0.24 036
36 0.47 0.71 028 0.42 0.28 0.42 0.39 0.58 0.23 0.34 0.23 0.34
37 o4 0.66 025 0.38 0.25 Q.38 0.35 0.53 o1 0.31 0.21 0.31
38 0.41 0.61 024 0.36 0.24 0.36 0.32 0.48 2.19 0.28 0.19 0.28
39 0.37 0.56 0.22 033 0.22 0.33 0.29 0.43 0.17 0.25 0.17 0.25
40 0.33 0.50 0.19 029 0.19 0.29 0.25 0.38 0.14 0.21 0,14 021
4 0.30 0.45 017 025 0.17 0.25 0.21 0.32 .12 0.18 0.12 0.18
|42 0.26 0.39 .15 0.22 0.15 0.22 0.17 0.26 009 0.14 0.09 0.14
43 0.2 033 0.12 0.18 0.12 0.18 0.14 0.21 0.08 0.1 0.08 0.1t
44 0.18 0.27 0.09 0.14 0.09 0.14 0.10 0.14 2.08 Q.07 0.05 0.07
45 0.14 0.22 0.07 011 0.07 0.1t 0.06 0.09 0.02 0.04 0.02 0.04
46 0.10 0.15 0.05 0.07 0.05 0.07 0.02 0.03 300 0.00 0.00 0.00
47 0.06 0.09 0.02 0.04 0.02 0.04 0.02 0.03 0.02 0.04 0.02 0.04
48 0.01 0.02 0.01 -0.01 0.01 0.01 0.20 0.31 0.20 0.3t 0.20 031
i49 0.04 0085 0.04 .05 0.04 0.05 0.40 0.59 .40 0.59 0.40 0.59
Over 49 -0.04 0.05 0.04 -0.05 0.04 -0.05 0.40 0.59 0.40 0.59 0.40 -0.59
INTEREST: 8.00% 8.00% 8.00% 8.00% 8.00% 8.00%
INFLATION: 4.00% 4.00% 4.00% 4.00% 4.00% 4.00%,
MERIT & PROMOTION: Nene Graded Graded Nors Graded Graded
MORTALITY 94 GA (Male, 0) 94 GA (Male, 0) 94 GA (Male, 0) 94 GA (Male, O 94 GA (Male, 0) 94 GA (Male, 0)
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Mendocino County Employees’ Retirement Association

Prepared by Segal

SAFETY MEMBERS' CONTRIBUTION RATES (Buck's Basic Rates Mirus Segal's Basic Rates)

{expressed as a percentage of biweekly compensation}

Table 21

Tier 1 - Section 31664.2 Tier 2 - Section 31664.2
FAS = 1 year FAS = 3 year
Retroactive Beginning Pay | Retroactive Beginning Pay | Retroactive Beginning Pay | Retroactie Beginning =3, | Retroactive Beginning Pay | Retroactive Beginning Pay
Period 15/2011 (7/10/2011) | Period 15/2010 {7/11/2010) | Penod 15/2009 (6/28/2009) | Period 15/2011 (7/10/23° " - { Penod 15/2010 (7/11/2010) Peniod 15/2009 (6/28/2009)
Check Date 7/29/2011 Check Date 7/30/2010 Check Date 7/17/2009 Check Date 7/29/20" Check Date 7/30/2010 Check Date 7/17/2009

Zntry Age [First $161.54 Over $161.54] First 5161 54 Over $161 54| First $161.54 Over $161 54fFirst $161.54 Over 316~ 34 |First $161.54 Over 3161 54} First $161.54 Over $161.54

18 1.28 1.91 0.60 0.90 0.60 0.0 1.17 1.76 054 0.81 0.54 081

19 122 1.83 0.58 087 0.58 0.87 1.12 1.6¢ 0352 0.78 0.52 0.78

20 1.16 175 0.56 0.85 0.56 085 107 1.6 051 0.76 0.51 0.76

21 1.12 1.68 0.55 0.83 0.55 0.83 1.01 1.52 048 0.73 0.48 0.73

22 1.06 160 0.53 0.80 0.53 0.80 0.96 148 047 071 0.47 0.71

23 1.01 1.52 052 0.78 0.52 0.78 0.92 1.3¢ 046 0.69 0.46 0.69

24 0.97 1.45 0.50 0.75 0.50 075 0.86 1.3C 044 0.66 0.44 0.66

25 0.92 1.38 0.49 0.73 0.49 073 0.82 122 0.43 0.64 0.43 0.64

26 0.86 1.30 0.46 0.70 0.46 0.70 0.78 1.1€ 041 0.61 0.41 0.61

27 0.82 1.23 0.45 087 045 0.57 Q73 1.1¢ 0.39 0.59 0.39 0.59

28 0.78 1.17 0.44 0.65 0.44 0.65 0.68 1.08 037 0.56 0.37 0.56

29 073 1.10 0.41 0.61 0.41 0.51 0.65 0.97 0.36 0.53 0.36 0.53

30 0.70 1.05 0.40 0.59 0.40 0.59 0.51 0.9t 034 0.51 0.34 0.51

31 0.66 0.98 0.38 0.56 0.38 0.56 0.56 0.8« 0.32 048 0.32 0.48

32 0.62 0.93 0.36 0.54 0.36 0.54 0.52 0.7¢ 030 0.46 0.30 0.46

33 0.58 0.86 0.34 0.51 0.34 0.51 0.49 0.72 0.29 0.43 0.29 0.43

34 0.54 0.81 0.32 048 032 0.48 0.45 0.67 0.26 0.39 0.26 0.39

35 0.51 0.76 0.30 0.45 0.30 0.45 0.41 0.6z 0.24 0.36 0.24 0.36

36 0.47 0.71 0.28 0.42 0.28 0.42 0.39 0.5¢ 0.23 034 0.23 0.34

37 0.44 0.66 0.25 0.38 0.25 0.38 0.35 0.52 0.21 0.3t 0.21 0.31

38 0.41 0.61 0.24 0.36 0.24 0.36 0.32 0.48 0.19 028 0.19 0.28

39 0.37 0.56 022 0.33 0.22 0.33 0.29 0.42 017 0.25 017 0.25

40 0.33 0.50 0.19 0.29 0.19 0.29 0.25 0.38 0.14 0.21 0.14 021

41 0.30 0.45 017 025 017 0.25 0.21 0.32 0.12 0.18 0.12 0.18

42 0.26 0.39 0.15 0.22 0.15 0.22 0.17 0.2¢ 0.09 0.14 0.08 0.14

43 0.22 0.33 0.12 0.18 0.12 0.18 0.14 0.21 0.08 on 0.08 0.1

44 0.18 0.27 0.09 0.14 0.09 0.14 0.10 0.14 0.05 0.07 0.05 0.07

45 0.14 022 0.07 a1 0.07 0.1 0.06 0.08 0.02 0.04 0.02 0.04

46 0.10 0.15 0.05 0.07 0.05 0.07 0.02 0.03 0.00 0.00 0.00 0.00

47 0.06 0.09 0.02 0.04 0.02 0.04 -0.02 -0.02 002 -0.04 -0.02 0.04

48 0.01 0.02 0.01 -0.01 0.01 -0.01 0.20 0.3 0.20 0.31 -0.20 0.31

49 0.04 -0.05 -0.04 -0.05 0.04 -0.05 -0.40 0.5¢ 0.40 -0.59 -0.40 0.59

Ower 49 0.04 0.05 0.04 0.05 -0.04 -0.05 0.40 0.5¢ 0.40 0.59 -0.40 0.59
INTEREST 8 00% 8.00% 8.00% B 8.00% 8.00%
INFLATION: 4.00% 4.00% 4.00% 4.00% 4.00%
MERIT & PROMOTION: None Graded Graded t.cre Graded Graded|
MORTALITY 94 GA (Male, 0) 94 GA {Male, 0) 94 GA (Male, 0) 94 GA (Malz > 94 GA (Male, 0) 94 GA (Male, 0)
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